liiIlTlTrriit 


Bl^Dbb  DE73  flD7a  b 


Employer  Manual 
of  the 

MASSACHUSETTS  TEACHERS  RETIREMENT  SYSTEM 


prepared  by  the 

Massachusetts  Teachers*  Retirement  Board 

John  E.  Kearney,  Chairman 

Thomas  R.  Lussier,  Executive  Director 

Joann  E.  Raminio,  Deputy  Director 


gOVcn-.pflj  p 


AUG  OS  1989 
J  ot  I 


First  Printing:  January  1989 
Boston,  Massachusetts 


^0^  v^ 


This  manual,  prepared  by  the  Massachusetts  Teachers'  Retiremer^t  Board,  was  prepared 
exclusively  for  use  by  the  over  400  employing  units  of  the  Massachusetts  Teachers' 
Retirement  System.  It  is  intended  to  assist  school  personnel  in  the  preparation  of  materials 
for  the  Board  and  as  a  handy  reference  for  information  about  rights  and  benefits  as  a 
member  of  the  contributory  retirement  system  known  as  the  Massachusetts  Teachers' 
Retirement  System. 

It  is  not  intended  as  a  substitute  for  either  the  Massachusetts  General  Laws  which  govern 
the  retirement  system,  or  agency  regulations  promulgated  by  the  Massachusetts  Teachers' 
Retirement  Board  or  in  some  cases  the  Division  of  Public  Employee  Retirement  Administra- 
tion. Rules  governing  retirement  are  subject  to  change  through  amendments  to  Chapter 
32  of  the  General  Laws  passed  by  the  Massachusetts  Legislature  or  by  regulation  of  the 
Teachers'  Retirement  Board  or  the  Division  of  Public  Employee  Retirement  Administration. 


Joann  E.  Flaminio,  MTRB  Deputy  Director 
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January,  1989 

The  Massachusetts  Teachers'  Retirement  System  is  made  up  of  over  90,000  active  and  retired 
teachers  and  school  administrators  throughout  the  Commonwealth.  The  System  is  administered  by 
the  Massachusetts  Teachers'  Retirement  Board  (MTRB). 

The  fundamental  responsibility  of  the  Board  and  its  administrative  staff  is  the  proper  maintenance  of 
each  individual  retirement  account.  This  includes  the  proper  enrollment  and  re-enrollment  of 
members,  the  proper  recording  and  processing  of  payroll  deductions,  timely  annual  reporting  on  the 
status  of  each  account,  and  ultimately  the  prompt  payment  of  earned  benefits. 

To  a  large  degree,  the  success  of  the  Board  in  carrying  out  these  responsibilities  is  determined  by  the 
cooperation  and  assistance  we  receive  from  the  420  school  districts  and  educational  collaboratives 
across  the  Commonwealth.  In  nearly  every  instance,  MTRB  data  is  obtained  or  certified  by  local 
school  officials. 

The  Board  and  staff  here  at  the  Massachusetts  Teachers'  Retirement  System  appreciate  the 
assistance  we  receive  from  school  officials  across  the  Commonwealth.  In  order  to  provide  you  with 
basic  information  regarding  your  retirement  system,  MTRB  has  developed  this  guide  as  a  reference 
manual  and  important  tool  for  School  Superintendents,  Business  Managers,  City/Town  Treasurers, 
Payroll  Clerks,  and  any  other  school  or  municipal  officials  who  deal  with  the  Massachusetts  Teachers' 
Retirement  System.  The  manual  also  details  many  important  1988  changes  that  have  come  about 
as  a  result  of  recent  pension  reform  legislation. 

We  have  provided  the  information  in  a  looseleaf  format  so  that  we  will  be  able  to  add  and  delete  pages 
as  specific  changes  occur.  Should  you  have  any  questions  or  concerns  about  the  information  provided 
here,  or  should  you  require  the  assistance  of  a  member  of  the  MTRB  Staff,  please  write  to:  MTRB,  One 
Ashburton  Place,  Room  919,  Boston,  Massachusetts,  02108,  or  call  us  at  (617)  727-3661. 

This  is  the  first  time  in  the  Board's  history  that  a  manual  has  been  prepared  to  assist  school  department 
personnel  across  the  Commonwealth  in  their  dealings  with  the  Massachusetts  Teachers'  Retirement 
System.  We  hope  that  you  find  the  material  presented  here  helpful  to  you.  As  always,  we  welcome 
your  comments  and  suggestions. 


^z^ 


John  E.  Kearney  Thomas  R.  Lussier 

Chairman  Executive  Director 
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Massachusetts  Teachers'  Retirement  Board 


John  E.  Kearney.  Chairman 

Halifax,  Massachusetts 

Currently  the  Director  of  Regional  Services  for  the  Department  of 
Education,  Mr.  Kearney  has  been  the  Commissioner  of  Education's 
designee  and  Chairman  of  the  Massachusetts  Teachers'  Retirement 
Board  since  1977.  Mr.  Kearney  is  a  former  teacher  and  school 
administrator. 


John  A.M.  Dow,  Jr.,  Elected  Member 

Marblehead,  Massachusetts 

Mr.  Dow  is  currently  serving  his  third  four-year  term  as  a  member 
of  the  Massachusetts  Teachers'  Retirement  Board.  A  former  Presi- 
dent of  the  Massachusetts  Teachers'  Association,  Mr.  Dow  is  an 
industrial  arts  teacher  at  the  Marblehead  Middle  School.  Mr.  Dow's 
term  will  expire  on  November  30, 1991. 


George  F.  McSherry,  Chosen  by  the  Board 

Holbrook,  Massachusetts 

Mr.  McSherry  is  head  of  the  guidance  department  at  West  Jr. 
High  School  in  Brockton.  He  has  been  a  member  of  the  Massa- 
chusetts Teachers'  Retirement  Board  for  eleven  years.  Mr. 
McSherry 's  term  will  expire  on  January  31, 1992. 


Helen  O'Brien,  Appointed  Member 

Somerville,  Massachusetts 

An  appointee  of  Governor  Michael  Dukakis,  Miss  O'Brien  was  for- 
mally sworn  into  her  new  position  on  May  22, 1987.  Miss  O'Brien 
taught  in  the  Somerville  Public  Schools  for  40  years.  She  retired 
from  the  Somerville  School  Department  in  1981.  Miss  O'Brien's 
term  will  expire  on  May  22, 1991. 


John  J.  O'Malley,  Elected  Member 

Springfield,  Massachusetts 

Mr.  O'Malley  was  first  elected  to  serve  on  the  Massachusetts 
Teachers'  Retirement  Board  in  1969.  He  is  currently  serving  his 
fourth  term  on  the  Board.  He  is  a  former  principal  of  the  Lincoln 
Magnet  School  in  Springfield.  Mr.  O'Malley 's  term  will  expire  on 
November  30, 1991. 


IMSSACHUSETTS 


Employer's  Manual 


Massachusetts  Teactiers'  Retirement  Board  Staff 


Executive  Staff 


Joann  E.  Flaminio 

Deputy  Director 


Thomas  R.  Lussier 

Executive  Director 


Joan  Schloss 

General  Counsel 


Robert  K.  DeLena 

Assistant  Director 


John  J.  Walsh 

Assistant  Director 


The  Executive  Staff  of  the  Massachusetts  Teachers'  Retirement  Board  is  responsible  for 
the  daily  adnunistration  and  operation  of  the  Massachusetts  Teachers'  Retirement 
System.  The  Executive  Director,  with  the  help  of  his  direct  staff,  manages  an  agency  staff 
of  forty-five  professionals  who  administer  services  and  provide  benefits  to  well  over 
90,000  active  and  retired  members  of  the  Teachers'  Retirement  System.  The  Executive 
Director  is  responsible  for  the  monthly  meeting  of  the  Massachusetts  Teachers'  Retire- 
ment Board.  Under  their  direction,  he  implements  agency  policy  on  all  retirement  and 
retirement  related  issues.  He  communicates  on  a  wide  variety  of  issues  with  the  active 
and  retired  MTRB  membership,  with  employing  districts,  with  teacher  unions,  with  state 
and  national  retirement  organizations,  the  media,  and  the  general  pubUc. 
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Member  Services  Division 


Robert  K.  DeLena 

Assistant  Director 


Peter  C.  Hapgood 

Director  of  Program  Development 


Ctiristine  B.  MacLeod 

Director  of  Retirement 


Eriko  Glaster 

Regional  Director 
West 


Andrew  Parker 

Regional  Director 
South 


Diane  Quigley 

Regional  Director 
North 


Ctieryl  Russell 

Regional  Director 
Central/Metro 


The  Member  Services  Division  of  the  Massachusetts  Teachers'  Retirement  Board 
provides  a  range  of  services  to  both  the  active  and  retired  membership  of  MTRB. 
Regional  directors  counsel  teachers  on  an  individual  basis  to  help  them  prepare  their 
retirement  applications,  which  are  then  processed  by  the  Division's  Retirement  Unit. 
This  Division  is  also  directly  responsible  for  the  development  of  the  Board's  outreach 
programs  including  visits  to  schools  to  present  benefit  programs,  off-site  counseling, 
and  the  "Next  Chapter,"  the  Board's  pre-retirement  planning  program  for  teachers 
who  are  nearing  retirement.  Finally,  the  Division  handles  all  of  the  agency's  member 
correspondence  and  provides  answers  to  the  constant  inquiries  we  receive  daily  over 
the  telephone. 
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Finance  Division 

John  J.  Walsh 

Assistant  Director 


Joseph  A.  Champa,  Jr. 

Director  of  Data  Processing 


John  Harrigan 

Chief  Accountant 


Michael  Sacco 

Assistant  Director/Data  Processing 


The  Finance  Division  of  the  Massachusetts  Teachers'  Retirement  Board  is  responsible 
for  all  of  the  financial  and  investment  accounting  of  the  Massachusetts  Teachers' 
Retirement  System.  In  addition  to  maintaining  a  general  ledger  of  all  MTRB  Accounts, 
the  Division  is  also  responsible  for  the  preparation  of  an  Annual  Report  which  must  be 
submitted  each  May  to  the  Division  of  Public  Employee  Retirement  Administration. 
The  Data  Processing  Unit  of  the  Finance  Division  is  where  the  agency  maintains  its  vast 
member  database.  An  individual  Annuity  Savings  Account  is  maintained  on  every 
member  of  the  system.  When  someone  decides  to  leave  the  system,  the  account  is 
refunded  through  the  Data  Processing  Unit.  Finally,  each  year  the  Data  Processing  Unit 
is  responsible  for  the  massive  task  of  reporting  to  individual  members  the  status  of  their 
accounts  through  the  publishing  of  Annual  Statements. 
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Introduction 


An  Introductory  Word  About  MTRB 

The  Massachusetts  Teachers'  Retirement  System  is  a  contributory  retirement  sys- 
tem governed  by  the  Commonwealth's  retirement  law,  Chapter  32  of  the  Massachu- 
setts General  Laws.  The  Teachers'  Retirement  System,  which  is  the  second  largest 
of  the  Commonwealth's  106  contributory  retirement  systems,  provides  retirement, 
disability,  and  survivor  benefits  for  all  Massachusetts  teachers  except  those  teachers 
who  teach  in  the  City  of  Boston  School  Department .  They  are  members  of  the  City 
of  Boston  Retirement  System. 

Management  of  the  System 

The  Massachusetts  Teachers'  Retirement  Board  administers  the  Teachers'  Retire- 
ment System.  The  Board,  which  meets  at  least  once  a  month,  votes  on  every 
retirement  allowance  and  establishes  the  rules  and  regulations  of  the  system. 
Finally,  the  Board  oversees  the  dissemination  of  services  and  information  to  its 
membership  of  over  70,000  teachers  and  22,000  retirees.  The  Board  is  assisted  in  its 
many  tasks  by  an  executive  director.  The  executive  director,  together  with  a  staff  of 
45  professionals,  implements  the  programs  and  poUcies  of  the  Board. 

The  Board  is  composed  of  five  members  chosen  in  accordance  with  the  enabling 
statute  of  the  Teachers'  Retirement  Board.  Two  members  are  elected  by  the  active 
and  retired  members  of  the  system.  One  member,  who  must  be  a  retired  teacher,  is 
appointed  by  the  Governor;  one  member  is  chosen  by  the  vote  of  the  other  four.  The 
last  member  and  the  chairman  of  the  Board  is  the  Massachusetts  Commissioner  of 
Education  or  his  designee.  Each  member,  except  the  chairman,  serves  a  four  year 
term  without  compensation.  The  length  of  the  chairman's  term  deperds  upon  the 
Commissioner  of  Education. 

Election  to  the  Massachusetts  Teachers'  Retirement  Board 

Any  active  or  retired  member  of  the  Massachusetts  Teachers'  Retirement  System  is 
eUgible  to  run  for  one  of  the  two  elected  member  positions  on  the  Board.  Prior  to  the 
expiration  of  the  current  elected  members'  terms,  notices  regarding  the  upcoming 
election  and  the  nomination  process  are  mailed  to  every  Superintendent's  Office  as 
well  as  to  principals  and  representatives  of  the  two  major  teacher  unions  within  the 
Commonwealth.  Retirees  of  the  Massachusetts  Teachers'  Retirement  Board  receive 
individual  notice  through  the  mail. 


After  the  nomination  process  is  complete,  ballots  are  sent  to  the  homes  of  every 
active  and  retired  member  whose  home  address  is  available  through  our  data  files. 
Members  are  given  a  five  w^eek  period  in  which  to  cast  their  ballots.  Election  results 
are  announced  within  the  pages  of  the  MTRB  Advisor. 

Election  to  the  Pension  Reserve  Investment  Management  Board 

The  Pension  Reserve  Investment  Management  (PRIM)  Board  was  established  by 
Chapter  661  of  the  Acts  of  1983  to  manage  the  Pension  Reserve  Investment  Trust 
(PRIT)  Fund.  This  trust  includes  those  earnings  above  the  statutory  level  of  earnings 
posted  to  individual  member  Annuity  Savings  Accounts  set  aside  to  meet  the  future 
pension  needs  of  the  Massachusetts  Teachers'  Retirement  System.  By  law,  this  nine 
member  Board  must  include  one  member  of  the  Massachusetts  Teachers'  Retire- 
ment System.  The  member  serves  a  three-year  term.  His/her  duties  include 
attendance  at  all  monthly  PRIM  meetings  and  voting  on  all  matters  before  the  Board . 
Consequently,  the  elected  member  is  involved  in  decisions  regarding  the  allocation 
of  PRIT  funds,  the  approval  of  investment  initiatives,  and  the  selection  of  money 
managers.  Members  serve  without  compensation. 

Prior  to  the  expiration  of  the  current  member's  term,  notices  regarding  the  election 
are  mailed  to  every  Superintendent's  office  as  well  as  to  principals  and  representa- 
tives of  Massachusetts  teacher  unions.  Retirees  receive  individual  notice  through 
the  mail. 


As  soon  as  the  notice  and  nomination  process  is  complete,  ballots  are  mailed  to  the 
home  of  every  active  and  retired  member  whose  home  address  is  recorded  on  our 
data  base.  The  election  is  run  pursuant  to  election  regulations  promulgated  by  the 
Division  of  Public  Employee  Retirement  Administration  (PERA).  According  to 
PERA  regulations,  the  election  officer  shall  certify  the  results  of  the  PRIM  election. 
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Member  Services 

Western  Regional  MTRB  Office 

Beginning  in  October  1988,  active  and  retired  members  of  the  Massachusetts 
Teachers'  Retirement  System  may  also  visit  the  Western  Regional  Office  of  the 
Massachusetts  Teachers'  Retirement  System.  The  office  is  located  in  the  Greater 
Springfield  Regional  Center  of  the  Department  of  Education,  Macek  Drive, 
Chicopee,  Massachusetts.  Staffed  by  a  full-time  retirement  counselor,  active 
members  can  receive  individual  counseling  as  well  as  information  on  refunds, 
buybacks,  and  other  topics.  Also  located  at  the  Western  site  is  the  MTRB  Director 
of  Program  Development,  who  is  responsible  for  the  System's  service  and  pre- 
retirement initiatives.  Their  telephone  number  is  (413)  592-4771/2. 

Toil-Free  Number 

MTRB  members  who  are  outside  the  Boston  Metropolitan  area  may  call  the 
Teachers'  Retirement  System  free  of  charge  by  dialing  l-(800)-922-0414.  By  calling 
this  number,  members  can  be  connected  to  all  of  our  member  departments  including 
counseling,  retirement,  and  refunds. 

The  Seminar 

The  Seminar  is  an  informational  retirement  program  for  teachers  who  are  consid- 
ering retirement.  The  program,  which  is  held  at  various  locations  across  the 
Commonwealth,  focuses  on  retirement  formulas,  option  selection,  health  insur- 
ance, and  other  post-retirement  issues.  Superintendents  or  other  school  officials 
may  request  the  Seminar  program  by  calling  the  MTRB  Program  Development 
Office  (Chicopee). 

The  Next  Chapter 

The  Next  Chapter  is  a  comprehensive  pre-retirement  planning  program  developed 
by  the  staff  of  the  Massachusetts  Teachers'  Retirement  Board.  The  program,  which 
is  designed  for  teachers  five  to  ten  years  away  from  retirement,  helps  participants 
examine  their  attitudes,  concerns,  and  goals  as  they  prepare  for  their  retirement 
years.  Special  mailings  regarding  the  program  are  sent  to  teachers  nearing  retire- 
ment age.  Members  who  are  interested  in  the  MTRB  Next  Chapter  program  should 
contact  the  Chicopee  office  for  further  details. 


Individual  Counseling 

Individual  retirement  counseling  is  available  at  our  main  office  during  regular 
business  hours  for  those  members  who  find  the  Boston  office  convenient.  For  those 
members  who  prefer  not  to  travel  to  Boston,  off-site  counseling  is  available  at  our 
Western  Regional  office  and  at  additional  Regional  Education  Centers  of  the 
Department  of  Education.  Members  should  be  advised  to  call  and  set  up  an 
appointment  in  advance. 

The  Q&A  Series 

The  Q&A  Series  is  a  set  of  retirement  booklets  published  by  the  Massachusetts 
Teachers'  Retirement  Board.  Current  titles  in  the  series  include: 

Q&A:  As  A  New  Member 

Q&A:  As  You  Approach  Retirement 

Q&A:  As  a  Disability  Applicant 

Q&A:  As  the  Survivor  of  an  Active  Teacher 

Q&A:  As  the  Survivor  of  a  Retired  Teacher 

MTRB  Advisor 

The  MTRB  Advisor  is  a  newsletter  published  periodically  by  the  Massachusetts 
Teachers'  Retirement  Board.  The  MTRB  Advisor  reports  on  developments  in  public 
pension  legislation,  services  and  programs  offered  by  the  Board,  and  other  subjects 
which  are  of  interest  to  both  the  active  and  retired  membership.  Active  and  retired 
members  of  the  system  receive  the  MTRB  Advisor  through  the  mail. 
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Eligibility  for  Membership 

Any  person  who  meets  the  definition  of  teacher  as  defined  in  the  General  Laws  is 
required  by  the  Commonwealth  to  become  a  member  of  the  Massachusetts  Teach- 
ers' Retirement  System  and  is  thus  subject  to  the  rules  and  regulations  established 
by  the  Massachusetts  Teachers'  Retirement  Board. 

Here  is  the  current  statutory  definition  of  teacher: 

"  Any  person  who  is  employed  by  one  or  more  school  committee  or  boards  of  trustees  or 
by  any  combination  of  such  committees  and  boards  on  a  basis  of  not  less  than  half-time 
service  as  a  teacher,  school  psychologist,  school  psychiatrist,  school  adjustment  counselor 
appointed  under  section  forty-six  G  of  chapter  seventy-one,  director  of  occupational 
guidance  and  placement  appointed  under  section  thirty-eight  A  or  thirty-eight  D  of 
chapter  seventy-one,  principal,  supervisor  or  superintendent  in  any  public  school  as 
defined  in  this  section,  or  as  a  supervisor  or  teacher  in  any  such  public  school  unless  he  is 
a  member  of  the  teachers'  retirement  system  at  the  time  of  entry  in  to  such  service; 
provided,  that  "teacher"  shall  not  be  deemed  to  include,  nor  shall  sections  one  to  twenty- 
eight  inclusive  apply,  to  any  person  who  is  a  teacher  in  the  public  schools  of  the  city  of 
Boston  and  was  then  a  member  of  the  teachers'  retirement  system." 
Mass.  Gen.  Laws,  ch.  32  §  1. 

In  order  to  further  define  and  explain  the  definition  of  teacher  found  in  Chapter  32 
of  the  General  Laws;  and  consequently  assist  you  in  determining  an  individual's  eli- 
gibility for  membership  in  the  Teachers'  Retirement  System,  the  Teachers'  Retire- 
ment Board  has  promulgated  807  CMR  4.00  ELIGIBILITY  FOR  MEMBERSHIP 
effective  September  1, 1987. 

To  be  eligible  for  membership,  an  employee  must: 

(1)  be  covered  by  a  contractual  agreement  regarding  employment; 

(2)  be  employed  on  at  least  a  half-time  basis; 

(3)  be  certified  by  the  Board  of  Education,  or  be  pending  certification 
and  in  receipt  of  a  waiver,  or  be  an  approved  apprentice  teacher  under 
Mass.  Gen.  Laws,  ch.  188,  §  21; 

(4)  and  the  employee's  contractual  agreement  must  require  that  the 
individual  be  certified  by  the  Board  of  Education  as  a  condition 
of  employment. 


This  regulation  appears  within  the  Enrollment  Form  for  all  new  members  as  well  as 
the  MTRB  pubUcation  entitled  Q&A:  As  A  New  Member. 

In  addition,  the  following  individuals  will  also  be  considered  eligible  for  member- 
ship under  the  new  regulation: 

(1)  an  individual  employed  on  at  least  a  half-time  basis  in  a  p)osition 
specifically  provided  for  in  the  definition  of  teacher  as  established 
in  Mass.  Gen.  Laws  ch.  32,  §  1; 

(example,  part-time  (50%)  school  psychologist) 

(2)  an  individual  who  is  certified  by  the  Board  of  Education  and  who 
is  employed  on  at  least  a  half-time  basis  as  director  of  a  legally 
organized  educational  collaborative. 

Enrollment  of  Members 

A  MTRB  Enrollment  Form  must  be  filed  with  our  office  within  30  days  of  the 
individual  becoming  eligible  for  membership.  Deductions  start  immediately  for  all 
teachers  except  those  teachers  who  are  hired  on  a  part-time  or  temporary  basis. 
Those  teachers  become  eligible  for  membership  upon  completion  of  six  consecutive 
months  of  employment.  Those  individuals  rehired  as  part-time  or  temporary 
teachers  with  funds  on  deposit  either  at  MTRB  or  another  contributory  retirement 
system  can  be  re-enrolled  immediately.  Their  deductions  are  not  subject  to  the  six- 
month  waiting  period. 

It  is  important  to  enroll  all  individuals  who  are  eligible  for  membership  as  soon  as 
possible  after  their  employment  begins.  A  delay  may  cause  the  member  to  be  billed 
at  a  later  date  for  "deductions  omitted."  The  member  will  be  required  to  pay  those 
omitted  deductions  prior  to  becoming  eligible  for  any  benefits  from  our  system. 


Completing  Membership  Forms 

Section  A  must  be  filled  out  and  signed  by  the  new  member.  Once  completed,  the 
member  should  return  the  Enrollment  Form  along  with  a  copy  of  his/her  Birth 
Certificate  to  the  personnel  office  or  payroll  clerk.  Section  B  should  then  be 
completed  by  the  Employing  School  Department.  Section  B  asks  the  Employing 
School  Department  to  record:  the  position  of  the  member,  the  member's  certifica- 
tion number,  starting  date  of  employment,  the  date  of  his/her  first  deduction  to  the 
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system,  and  his/her  status  as  either  a  new  or  transfer  employee. 

The  school  department  must  also  check  the  deduction  percentage  of  the  new 
employee  (Be  sure  to  check  if  the  member  is  also  subject  to  30  Plus),  and  the 
employment  category  of  the  new  member  i.e.  full-time,  part-time,  temporary- 
substitute,  other.  If  the  member  is  a  part-time  employee,  it  is  important  that  the 
school  department  indicate  the  percentage  of  employment.  Finally,  the  form  must 
be  signed  by  an  appropriate  school  official  and  returned  to  the  MTRB  Data 
Processing  Unit.  A  membership  form  should  also  be  submitted  for  any  member 
who  is  re-entering  service  or  for  any  member  who  is  changing  school  districts. 

ENROLLMENT  FORM 


SECTION  A:  to  be  filled  out  by  employee.  Do  not  complete  until  you  have  read  accompanying 
instructions  on  previous  page. 


Your  Name 

Lucille  M.  Dowd 

Former  Name 
Smith 

Social  Security  Number 
021-46-9876 

Address 
299  West  Broadway 

Dale  of  Binh 
6/13/54 

Sex 
Female 

City,  State,  Zip  Code 

Worcester,  Massachusetts  01608 

Phone  Numt)er 
(617)555-1344 

A.  Your  Status  witti  UTRB  (please  \) 

1  X  1  New  Member         |      |  Transfer          |       |l  Inactive  Member 

School  District 

Worcester 

Enrollment  Form: 

Section  B  must  be 
completed  and  signed 
by  the  school  department. 


2. 


Past  Membership  History  with  MTRB  or  any  other  contributory  retirement  system  In  Massachusetts. 

RETIREMEhTT  SYSTEM 

FROM 

TO 

REFUND  TAKEN 

State  Employee's  Retirement  System 

5/78 

9/87 

X 

YES 

NO 

YES 

NO 

YES 

NO 

3.  Statement  and  Signature  By  Memt>er 

I  certify  the  above  information  to  be  toie  and  correct  to  the  best  of  my  knowledge  and  hereby  accept 
membership  In  the  Massachusetts  Teachers'  Retirement  System. 


DATE      9/30/87 


SIGNATURE 


Lucille  M.  Dowd 


SECTION  B:  to  be  filled  out  by  the  Employing  School  Department.  Please  check  all  boxes  which 
apply  to  the  new  member. 


POSITION 

DEDUCTION 

CATEGORY 

Social  Studies  Teacher 

5% 

X 

FULL-TIME 

CERTIFICATION  NUMBER: 

001345987 

7% 

PART-TIME           % 

Stan  Date: 

9/1/87 

X 

8% 

TEMPORARY 
SUBSTITUTE 

Dale  of  First  Deduction: 
9/9/87 

X     NEW               TRANSFER 

30  PLUS 

OTHER 

SIGNATURE  AND  STATEMENT  BY  SCHOOL  OFFICIAL 

1  certify  that  the  at>ove-named  individual  meets  all  of  the  requirements  for  membership  in  the  Teacher's 
Retirement  System. 

Date          9/30/87                     Slanature       tdward'M.T^cm 
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Denial  of  Membership 

When  the  MTRB  finds  an  individual  to  be  ineHgible  for  membership  based  on  the 
information  that  has  been  received  to  date,  the  Massachusetts  Teachers  Retirement 
Board  has  two  options:  (1)  it  will  either  deny  the  individual's  apphcation  for 
membership  outright;  or  (2)  make  an  inquiry  to  the  school  department  for  addi- 
tional information  about  the  member  and/or  the  position  in  which  he/she  will  be 
employed.  After  the  additional  information  has  been  reviewed,  the  Massachusetts 
Teachers'  Retirement  System  will  either: 

(1)  accept  the  individual  as  a  member  of  the  retirement  system  on  the 
basis  of  the  additional  information,  or; 

(2)  deny  the  individual  membership. 

If  an  individual  is  ultimately  denied  membership  in  MTRB,  a  notice  informing  him/ 
her  of  the  denial  will  be  sent  to  the  individual  and  the  individual's  school  committee 
or  board  of  trustees.  He/she  will  be  informed  of  his/her  appeal  rights  to  the  Con- 
tributory Retirement  Appeal  Board.  Upon  request,  the  Retirement  Board  will  assist 
the  individual  with  his/her  appeal.  The  Retirement  Board  will  also  inform  him/her 
of  any  option  he/she  might  have  to  become  a  member  of  a  local  contributory  retire- 
ment system.  School  employees  who  are  denied  membership  with  MTRB  should 
understand  that  local  retirement  systems  have  their  own  rules  and  regulations 
regarding  membership.  Furthermore,  it  should  be  noted  that  in  accepting  new 
members,  retirement  systems  are  also  accepting  liability  for  such  employees. 

Enrollment  Package 


Upon  the  successful  enrollment  of  any  new  member,  he/she  will  receive  an 
Enrollment  Package  at  his/her  home  address.  This  package  will  contain  our  new 
member  pamphlet  entitled  Q&A:  As  a  New  Member,  MTRB  Membership  Card,  as 
well  as  a  Beneficiary  form  which  the  member  should  complete  and  return  to  the 
MTRB  Enrollment  Section.  Any  new  member  who  does  not  receive  a  membership 
package  and  would  like  information  about  the  system  may  contact  the  Enrollment 
Section  of  the  Massachusetts  Teachers'  Retirement  Board. 


\ 
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iContribution  Rates 


Any  teacher  or  administrator  who  became  a  member  of  the  Massachusetts  Teachers' 
Retirement  System  prior  to  January  1, 1975  contributes  at  a  rate  of  5  percent.  Any 
teacher  or  administrator  who  became  a  member  after  January  1,  1975  through 
December  31, 1978  contributes  at  a  rate  of  7  percent.  Any  teacher  or  administrator 
who  became  a  member  of  the  system  on  or  after  January  1, 1984  contributes  at  a  rate 
of  8  percent. 

You  should  also  be  aware  that  a  former  member  of  a  Massachusetts  contributory  re- 
tirement system  for  public  employees  who  re-enters  service  and  left  his/her  prior 
contributions  on  deposit  with  the  retirement  system  shall  contribute  at  a  rate  equal 
to  the  rate  at  which  he/she  contributed  during  his/her  prior  service. 


Examples 

Mary  Educator  taught  in  the  Gloucester  School  System  from  September  1968 
to  June  1976.  She  left  her  contributions  on  file  with  the  Massachusetts 
Teachers'  Retirement  System.  She  was  hired  by  the  Newburyport  School 
Department  in  September  of  1985.  Her  contribution  rate  will  be  5%. 


Joseph  Teacher  taught  in  the  Cambridge  School  System  from  September 
1956  to  June  1960.  He  took  a  refund  of  his  contributions  in  1968.  He  was 
re-hired  by  the  Cambridge  School  Department  in  1987.  His  contribution 
rate  will  be  8%,  and  if  his  salary  is  over  $30,000,  he  will  be  subject  to  an 
additional  deduction  on  his  salary  in  excess  of  $30,000. 


30  Plus  Contributions 


As  of  January  1,  1988,  all  members  of  the  Massachusetts  Teachers'  Retirement 
System  who  were  employed  after  January  1, 1979  are  required  to  pay  an  additional 
2%  contribution  on  salary  in  excess  of  $30,000.  Teachers  who  were  hired  by  a  school 
department  after  January  1,  1979,  but  who  already  had  membership  within  the 
Massachusetts  Teachers'  Retirement  System  or  any  other  Massachusetts  contribu- 
tory retirement  system  are  not  subject  to  the  additional  deduction. 


Example 

Mary  Educator  began  her  public  school  employment  in  April  of  1983, 
which  makes  her  a  7%  contributor  to  MTRB.  She  has  a  12  month  salary 
of  $37,000  and  a  monthly  salary  of  $3,  083.33. 

Step  One 

Determine  the  monthly  salary  figure  that  results  in  annual  compensation 

of  $30,000. 

To  do  this,  divide  $30,000  by  the  number  of  months  in  a  member's 

contract. 


$30,000 
$30,000 


12      =    $2,500.    (12  month  contract) 
10     =    $3,000.    (10  month  contract) 


Determine  the  portion  of  the  member's  monthly  salary  that  is  subject  to 
30  Plus  Contributions. 

$3,083.33    -    $2,500.      =  $583.33* 

*$583.33  represents  the  portion  of  the  monthly  compensation  that  is 
subject  to  30  Plus  Contributions. 

Step  Two 

Figure  the  monthly  contribution(s)  of  the  member  based  on  his/her 
original  entry  date  into  the  system. 

(.07)    X    $3,083.33    =    $215.83  regular  monthly  contribution 

(.02)    X      $583.33     =    $  11.66  30  Plus  Contribution 


$227.49    Monthly  Contribution 
as  of  9/1/88 
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Any  individual  who  was  a  member  of  the  Massachusetts  Teachers'  Retirement 
System  prior  to  January  1,  1979,  is  not  subject  to  the  new  contribution  schedule 
regardless  of  his/her  yearly  salary.  Thus,  teachers  and  administrators  who  became 
members  of  the  system  in  the  1950's,1960's  and  1970's  (up  to  January  1,1 979)  are  not 
subject  to  the  additional  contribution.  Payroll  deductions  for  these  members 
remain  unchanged. 

Thus,  your  new  payroll  deduction  schedule  should  look  like  this: 


PAYROLL  DEDUCTION  SCHEDULE                                      1 

MEMBERSHIP:   PRIOR  TO  JANUARY  1,  1975 

5% 

MEMBERSHIP:  JANUARY  1,  1975  TO  DECEMBER  31,  1983 

7% 

NEW  MEMBER  AS  OF  JANUARY  1 ,  1984 

8% 

30PLUS  DEDUCTION  FOR  EMPLOYEES  HIRED  AFTER  JAN  1 .  1979 

2%  Deduction  on 
Excess  of  $30,0000 

TRANSFER 

No  Change 

INACTIVE  MEMBER 

%  Relates  to 
Date  of  Entry 

Q&A  Regarding  the  New  30  Plus  Contribution 

Q.  Mary  Educator  will  be  paid  $35,000  for  her  position  as  Vice-Principal  with 
the  Pittsfield  School  System.  She  started  with  the  Pittsf ield  School  Depart- 
ment in  September  of  1980.  When  do  I  begin  to  take  her  30  Plus  deduction- 
now,  or  once  her  salary  her  passed  the  $30,000  mark? 

A.  Once  you  have  determined  that  a  member  is  subject  to  the  30  Plus 
deduction,  the  additional  contribution  should  begin  with  the  first  payroll 
period  and  continue  through  the  last  payroll  period.  You  should  not  wait  until 
the  member  is  actually  paid  compensation  in  excess  of  $30,000  to  begin  the 
additional  2%  deduction.  In  addition,  you  should  view  the  members  compen- 
sation on  a  school  year,  not  a  calendar  year  basis. 

Q.  What  happens  should  Mary  Educator  leave  the  retirement  system  before 
she  earns  $30,000? 

A.  The  member  will  simply  receive  the  additional  deduction  along  with  the 
rest  of  her  contributions  when  she  makes  apphcation  for  a  refund. 

Q.  Joseph  Teacher  is  a  history  teacher  with  the  City  of  Salem  School  System. 
He  has  a  base  salary  of  $26,000.  In  November,  he  is  named  the  varsity  football 
coach.  He  is  paid  an  additional  $6,000  dollars  for  his  coaching  duties.  What 
deductions  must  be  withheld  from  his  salary? 

A.  If  you  should  discover  during  the  course  of  a  school  year  that  additional 
extracurricular  responsibilities  or  the  acceptance  of  a  coaching  position  has 
raised  a  member's  salary  rate  over  $30,000,  you  should  begin  to  take  a  regular 
deduction  on  all  monies  that  are  considered  "regular  compensation."  Thus,  the 
regular  deduction  percentage  ( 7  or  8  percent)  should  be  taken  from  the  addi- 
tional $6,000  paid  to  Joseph  Teacher.  Furthermore,  you  should  begin  to  take 
the  30-Plus  deduction  on  the  over  $30,000  amount. 


You  should  remember  that  any  new  hire  or  8%  member  who  is  paid  over 
$30,000  is  automatically  subject  to  30  Plus.  Seven  percent  members  may  be 
subject  to  30  Plus  if  their  salary  is  over  $30,000  and  if  they  have  a  start  date 
after  January  1, 1979.  Five  percent  members  are  not  subject  to  30  Plus. 


Incorrect  Assessments 

Members  of  the  MTRB  Data  Processing  staff  review  deduction  reports  (which  are 
described  in  detail  in  the  next  chapter)  as  a  means  of  insuring  that  all  members  are 
contributing  at  the  proper  deduction  level.  As  soon  as  it  is  discovered  that  an  active 
member  of  the  Massachusetts  Teachers'  Retirement  System  is  contributing  at  an  in- 
correct level,  a  letter  is  sent  to  the  school  district  requesting  that  the  school 
department  correct  the  error  as  soon  as  possible.  You  are  then  asked  to  notify  the 
Teachers'  Retirement  Board  of  the  month  in  which  the  adjustment  will  occur.  In 
those  instances  where  the  member  has  paid  too  much  into  the  retirement  system,  a 
refund  will  be  issued  to  the  home  address  of  the  member.  In  those  instances  where 
the  member  has  paid  too  little,  the  Data  Processing  staff  will  compute  the  exact 
amount  that  should  have  been  paid  and  then  bill  the  member  at  his/her  home 
address.  After  notification  has  been  mailed  to  the  MTRB  informing  them  of  the 
percentage  adjustment,  no  further  action  need  be  taken  by  the  individual  district 
with  regard  to  improper  reporting. 

Contributions  on  a  Pretax  Basis 

All  contributions  that  were  made  to  the  Massachusetts  Teachers'  Retirement  System 
prior  to  the  passage  of  the  Pension  Reform  Act  of  1987  were  made  on  an  after-tax 
basis.  Thus,  yearly  contributions  to  the  Massachusetts  Teachers'  Retirement  Board 
were  included  within  an  individual's  yearly  income.  Such  monies  were  included 
within  the  gross  salary  amount  on  a  W-2  form  and  thus  subject  to  federal  tax.  When 
a  member  ultimately  retired  from  the  Massachusetts  Teachers'  Retirement  Board, 
those  contributions  were  excluded  from  taxation  since  taxes  had  previously  been 
paid.  The  passage  of  the  Pension  Reform  Act  of  1987  on  January  12, 1988  allows  for 
the  transferal  of  contributions  from  school  department  to  the  Massachusetts  Teach- 
ers' Retirement  System  on  a  pretax  basis  in  compliance  with  section  414(h)(2)  of  the 
Internal  Revenue  Code.  A  Massachusetts  application  to  the  Internal  Revenue 
Service  submitted  in  early  1988  has  been  approved.  Thus,  as  of  January  12, 1988,  all 
contributions  to  the  Massachusetts  Teachers'  Retirement  System  will  be  made  on  a 
pretax  basis. 

The  deferment  of  federal  income  tax  on  retirement  contribution  will  reduce  mem- 
bers'gross  taxable  income  and  thus  lower  their  federal  tax  liability.  Under  a  pretax 
system,  their  contributions  will  be  sheltered  and  will  not  be  included  in  their 
taxable  income  at  the  end  of  each  year. 


The  change  to  a  pretax  system  has  forced  a  revision  of  the  Member's  Annuity 
Savings  Account.  Current  members  now  have  two  types  of  contributions:  after  tax 
contributions  for  those  contributions  deposited  before  January  12, 1988  and  pretax 
contributions  for  those  contributions  deposited  after  January  12, 1988.  Beginning  in 
1989,  the  Annual  Statement  of  Contributions  to  members  will  record  both  the 
member's  after  tax  contribution  as  well  as  pretax  contribution  amount.  As  always, 
interest  will  be  calculated  on  a  total  contribution  figure. 


All  of  the  MTRB  reporting  school  districts  as  well  as  all  other  Massachusetts  public 
employers  have  had  to  adjust  their  bookkeeping  and  computer  practices  so  that  they 
are  in  compliance  with  the  new  pretax  rules  established  by  the  Division  of  Public 
Employee  Retirement  Administration.  Beginning  with  the  year  1988,  W-2 
statements  should  not  include  the  members'  MTRB  contributions  within  gross  salary 
amounts.  This  is  now  deferred  compensation.  The  effect  of  the  new  pretax  rule  on 
specific  areas  such  as  refunds  and  retirement  will  be  discussed  within  those  areas  in 
the  Employer  Manual. 
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Monthly  Deduction  Reports 

Each  school  district /collaborative  is  required  to  file  a  monthly  report  regarding  the 
retirement  deductions  taken  from  each  member  of  the  Teachers'  Retirement  System. 
This  report  is  called  a  Monthly  Deduction  Report.  The  filing  deadline  is  the  10th  day 
of  the  following  month  and  must  include  total  salary  and  deductions  for  the  month. 
Mass.  Gen.  Laws  ch.  32,  §22  (1)  (i). 

The  data  contained  in  monthly  deduction  reports  is  critical  to  the  accurate  mainte- 
nance of  the  accounts  of  each  member.  The  Massachusetts  Teachers'  Retirement 
Board  receives  approximately  5400  reports  annually  recording  over  800,000  indi- 
vidual deductions.  Careful  compliance  with  the  following  instructions  is  impera- 
tive. 


Page  No. 


Monthly  Deduction  Report 


School  District:    New  Falls  Regional  School  District 

(1)  (2) 


(3) 


(4) 


(5) 


Month:     September.  1988 

(6)  (7)  (8) 


Social  Security 
Numl)er 

Nanw 

Rate 

Contract 

Total  Monthly  Regular 
Compensation 

Regular 
ContrSxJtion 

30-Plus 
Contribution 

Sefvica 
Code 

010-10-1119 

Angel,  Casper  C. 

5 

10 

2653.84 

132.69 

512-51-5210 

Armstrong,  Natalie 

8 

10 

2400.00 

192.00 

030-50-8440 

Comerford,  Susan  L. 

7 

12 

3700.00 

259.00 

24.00 

011-21-3456 

Flynn,  John  P. 

5 

10 

1500.00 

75.00 

.50 

004-22-2210  F 

Grossman,  Sandra 

8 

10 

3100.00 

248.00 

2.00 

005^KM114 

Hamilton,  Peter  T. 

8 

10 

2600.00 

208.00 

020-10-2398 

Hart,  Gerald 

5 

10 

3048.00 

152.40 

031-84-3648 

Kline,  Patricia 

5 

10 

1896.36 

94.82 

.75 

203-23-9987 

Meade,  Matthew 

7 

12 

4500.00 

315.00 

40.00 

320-10-4595 

Passetto,  Kathleen 

8 

10 

3850.30 

308.02 

17.00 

017-23-5468 

Tozzi,  Nancy 

8 

10 

2398.50 

191.88 

Monthly  Deduction  Report:  Deduction  Reports  must  be  in  the  format  described  within. 


Format 

The  Monthly  Deduction  Report  must  be  in  the  following  format: 

Column  One:  Social  Security  Number 

Column  One  should  report  the  member's  Social  Security  Number.  In  addition,  if  the 
member's  compensation  is  provided  for  by  a  federal  grant,  the  letter  "F"  should 
follow  two  (2)  spaces  after  the  Social  Security  Number.  For  those  teachers  who  are 
paid  partially  through  federal  grants,  you  should  indicate  that  percentage  in 
addition  to  the  letter  "F."  (.5F,  .6F,  .7F,  .8F,  and  so  on.) 

Column  Two:  Name 

Column  Two  should  report  the  member's  name:  last  name  first,  followed  by  the 
member's  first  name  and  middle  initial.  List  of  members  should  be  in  alphabetical 
order. 

Column  Three:  Rate 

Column  Three  should  record  the  member's  base  contribution:  5, 7,  or  8  percent.  This 
rate  is  determined  by  the  member's  date  of  entry  into  the  system.  For  additional 
information  regarding  the  appropiate  contribution  rates  of  members,  see  the  section 
entitled:  Contribution  Rates. 


Column  Four:  Contract  Term 

Column  Four  should  report  the  length  of  the  teacher's  contract  term.  For  most 
teachers,  the  length  of  the  contract  term  equals  ten  months.  You  should  report  under 
contract  term  the  length  of  the  contract  term,  not  the  member's  pay  period. 

Column  Five:  Total  Monthly  Regular  Compensation 

Column  Five  should  report  the  member's  monthly  regular  compensation.  For  an 
explanation  of  what  is  considered  regular  compensation,  see  section  entitled: 
Regular  Compensation:  What  is  it? 

Column  Six:  Regular  Contribution 

Column  Six  should  report  the  amount  of  the  deduction  taken  on  the  amount 
reported  in  Column  Five. 


5-3 


Column  Seven:  30  Plus  Contributions 

Column  Seven  should  report  the  30  Plus  contribution  on  the  additional  compensa- 
tion in  excess  of  $30,000.  You  need  only  report  the  additional  2%  contribution  since 
you  have  already  reported  the  base  contribution  on  the  entire  amount  in  Column 
Six. 

Column  Eight:  Service  Code 

Beginning  with  the  1988-1989  school  year,  the  Massachusetts  Teachers'  Retirement 
Board  has  implemented  a  program  to  record  creditable  service  on  a  monthly  basis. 
To  assure  that  your  members  get  proper  credit  for  their  service  time,  you  should 
enter  the  appropriate  numeric  code  in  Column  Eight  according  to  the  following 
service  legend: 

Full  time  employees:  Enter  the  number  "V 
Four-fifth  employees:  Enter  the  number  ".80" 
Three-quarter  employees:  Enter  the  number  ".75" 
Two-third  employees:  Enter  the  number  ".66" 
Half-time  employees*:  Enter  the  number  ".50" 

(*Employees  of  your  school  system  who  work  less  than  half-time  are  ineligible  for 
membership  in  the  Massachusetts  Teachers'  Retirement  System.) 

Monthly  Deduction  Reports  must  be  submitted  on  standard  letter  size  sheets  and 
must  be  in  the  format  described  here.  Deduction  reports  not  in  the  format  described 
will  be  returned  to  the  school  district. 

In  addition  to  the  Monthly  Deduction  Report,  school  districts  must  also  file  a 
Deduction  Report  Summary.  The  Deduction  Report  Summary  should  be  attached 
to  the  Monthly  Deduction  Report.  Within  Section  2,  you  should  record  the  numbers 
of  the  submitted  checks  as  well  as  the  dates  on  which  they  were  written.  You  must 
also  give  an  overall  check  total.  Each  district  should  also  indicate  on  the  Deduction 
Report  Summary  the  name  of  a  contact  person  in  their  district  who  should  be 
contacted  in  case  a  problem  should  arise  either  with  the  deduction  report  or  the 
monthly  checks.  School  officials  must  also  certify  the  Monthly  Deduction  Report  by 
signing  the  Summary  in  Section  4.  An  example  of  a  completed  Deduction  Report 
Summary  appears  on  the  following  page. 


mauausem 

LTBAOCmr 
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Deduction  Report  Summary: 

Be  sure  to  include 
check  totals  within  the 
Payment  Register. 


m 
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Deduction  Report  Summary 


Sections  1  through  4    to  be  completed  by  payroll  office 


School  Osthd 

From                                     To 

New  Falls  Regional  School  Distnci 

09/01/88 

09/30/88 

2.     Payment  Register 


Check  Number 

Oaie 

Amounl 

52-2345 

10/03/88 

$6.954  36 

OMCkTom 

$6.954  36 

3.     Contact  Information 


Name 

Claire  Banks 

Title 

Payroll  Administrator 

Phone 

(617)999-1111 

4.     Signature  by  School  Official 


1  hereby  certify  that  the  information  presented  on 
and  correct. 

ttMS  form  and  tfie 

accoTipanyvig  deduction 

report  a  Itue 

Signature:  _ 

Dale 

10^/88 

— 

Name: 

Susan  Farber 

TiUe: 

HL 

Federal  Grant  Employees  who  are  members  of  MTRB 


In  1983,  the  Legislature  passed  Chapter  661  of  the  Acts  of  1983.  As  a  result  of  this  act. 
Chapter  32,  the  Massachusetts  retirement  law,  requires  each  of  the 
Commonwealth's  106  contributory  retirement  systems  to  recover  the  equivalent  of 
an  employer  contribution  for  every  member  whose  position  is  financed  by  a  federal 
grant.  These  funds  are  then  deposited  into  the  Pension  Reserve  Fund  of  each  system. 


In  order  to  deal  with  this  statute,  the  Executive  Office  of  Administration  and 
Finance,  the  Department  of  Education,  the  Division  of  PubHc  Employee  Retirement 
Administration  and  the  Massachusetts  Teachers'  Retirement  Board  met  in  1985  and 
agreed  to  withhold  a  predetermined  percentage  of  payroll  from  every  federal  grant. 
This  amount  represents  the  percentage  of  anticipated  payroll  for  members  of  the 
Massachusetts  Teachers'  Retirement  System.  The  amount,  which  may  differ  from 
year  to  year,  is  set  by  the  Division  of  Public  Employee  Retirement  Administration. 
It  is  currently  set  at  9%  for  1988.  School  officials  should  understand  that  this 
represents  a  contribution  to  the  system  that  is  in  addition  to  the  monthly  contribu- 
tion of  the  member. 

In  an  attempt  to  further  refine  the  system  originally  agreed  upon  in  1985,  the 
Massachusetts  Teachers'  Retirement  Board  and  the  Commonwealth's  Department 
of  Education  have  agreed  upon  the  following  course  of  action  beginning  with  the 
1988-1989  school  year: 

(1)  The  Department  of  Education  will  withhold  an  initial  payment  amounting  to 
80%  of  the  required  percentage  of  budgeted  payroll  for  any  federally  funded 
education  grants  received  through  the  Department. 

(2)  Following  the  termination  of  each  grant,  the  Department  will  reconcile  with 
each  local  school  system  the  budgeted  amount  for  payroll  with  the  actual  expendi- 
tures. This  will  enable  the  Department  to  notify  the  Board  of  any  increase  or 
decrease  by  school  district. 

(3)  At  the  end  of  each  school  year,  the  Board  will  prepare  a  report  which  identifies 
every  federally  funded  member  by  school  district  and  will  calculate  each  district's 
obligation  to  the  MTRB  Pension  Reserve  Fund. 

(4)  The  Department  of  Education  and  the  Massachusetts  Teachers'  Retirement 
Board  will  then  reconcile  their  findings.  The  school  district  will  be  obligated  to  pay 
the  Board  directly  for  any  balance  owed  or,  in  the  alternative,  the  Board  will 
reimburse  the  district  for  any  overpayment. 

This  system  will  allow  the  Massachusetts  Teachers'  Retirement  System  to  fully 
comply  with  the  dictates  of  Chapter  661  of  the  Acts  of  1 983  and  Mass.  Gen.  Laws  ch. 
32  §6  (B)  f .  It  will  also  begin  to  evaluate  the  cost  of  providing  retirement  benefits  to 
federal  grant  employees. 


Thus,  it  is  imperative  that  all  member  school  districts  identify  which  of  their 
employees  are  paid  through  federal  grants.  As  stated  previously  on  page  tw^o  within 
this  section,  you  should  place  an  "F"  or  a  percentage  of  F  (.5F,  .6F,  etc.)  on  the 
monthly  deduction  report  after  the  Social  Security  Number  in  Column  One. 

School  districts  are  reminded  that  this  federal  grant  reconciliation  process  assures  an 
employer  contribution  for  all  those  federal  grant  employees  who  are  members  of  the  Massa- 
chusetts Teachers'  Retirement  System.  Other  amounts  may  have  to  be  transferred  to  local 
contributory  retirement  systems  on  behalf  of  additional  federal  grant  employees  who  are 
members  of  local  systems  and  not  the  Massachusetts  Teachers'  Retirement  System. 


Regular  Compensation:  What  is  it? 

Under  the  laws  of  the  Commonwealth,  deductions  must  be  taken  on  whatever  form 
of  compensation  that  is  defined  as  "regular  compensation."  Within  Chapter  32, 
"regular  compensation"  is  statutorily  defined  as  the  full  salary,  wages,  or  other 
compensation  in  whatever  form  in  return  for  the  individual  service  of  the  employee. 
With  regard  to  teachers,  the  statute  states  the  following: 

"In  the  case  of  a  teacher  employed  in  a  public  day  school  who  is  a  member  of  the  teachers' 
retirement  system,  salary  payable  under  the  terms  of  an  annual  contract  for  additional 
services  in  such  a  school  and  also  compensation  for  services  rendered  by  said  teacher  in 
connection  with  a  school  lunch  program  or  for  services  in  connection  with  a  program  of 
instruction  of  physical  education  and  athletic  contests  as  authorized  by  section  forty-seven 
of  chapter  seventy-one  shall  be  regarded  as  regular  compensation  rather  than  as  bonus  or 
overtime  and  shall  be  included  in  the  salary  on  which  deductions  are  to  be  paid  to  the 
annuity  savings  fund  of  the  teachers'  retirement  system."  Mass.  Gen.  Laws  ch.  32  §1. 

Thus,  the  retirement  statute  specifically  requires  that  deductions  be  taken  from  any 
additional  monies  received  by  a  MTRB  member  in  return  for  any  contracted  services 
with  a  school  department,  for  service  in  connection  with  a  school  lunch  program  and 
for  monies  received  as  a  result  of  coaching.  The  statute  specifically  states  that 
deductions  should  be  taken  from  monies  received  as  payment  for  coaching. 
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The  Legislature  in  1985  passed  the  Massachusetts  Public  School  Improvement  Act, 
Chapter  188.  Within  the  act,  the  Legislature  created  several  different  forms  of 
teacher  compensation: 

Horace  Mann  Grants:  These  grants  of  up  to  twenty-five  hundred  dollars  were  es- 
tablished for  teachers  who  take  on  expanded  responsibilities  within  their  school 
system.  The  Department  of  Education  awards  such  grants  yearly  to  qualified 
teachers.  Compensation  received  under  this  program  is  not  subject  to  retirement. 
Thus,  deductions  should  not  be  taken. 

Lucretia  Crocker  Fellowship  Program:  This  program,  also  established  by  the 
Massachusetts  PubUc  School  Improvement  Act,  recognizes  teachers  for  their  crea- 
tive and  innovative  approaches  to  the  educational  process.  Each  year,  the  Depart- 
ment of  Education  awards  fellowships  to  public  school  teachers  who  have  been 
instrumental  in  the  development  and  implementation  of  innovative  education 
programs.  Compensation  received  under  this  program  is  in  lieu  of  a  teacher's 
regular  contract.  Thus,  deductions  should  be  taken  from  compensation  received  as  part  of 
the  Lucretia  Crocker  Fellowship  Program. 

Professional  Development  Grant  Money:  Many  school  districts  have  used  their 
funds  received  under  the  provisions  of  Chapter  188  to  directly  supplement  teacher 
salaries.  In  those  instances  where  the  Professional  Development  Grant  has  been  negotiated 
into  the  salary  schedules,  the  grant  shall  be  considered  regular  compensation  and  is  subject 
to  retirement  deductions.  In  those  instances  where  the  Professional  Development  Grant  has 
been  negotiated  as  a  bonus,  the  grant  shall  not  be  considered  regular  compensation.  In  all 
other  instances  where  the  Professional  Development  Grant  has  been  awarded  based  on 
specific  conditions,  i.e.  reimbursement  for  course,  additional  course  preparation,  etc.,  the 
grant  shall  not  be  considered  regular  compensation. 

With  regard  to  other  forms  of  compensation  other  than  those  specifically  mentioned 
here,  the  statute  is  silent  as  to  whether  or  not  such  monies  are  subject  to  deductions. 
In  order  to  assist  retirement  systems  in  determining  what  forms  of  compensation  are 
subject  to  deduction,  the  Division  of  Public  Employee  Retirement  Administration 
has  promulgated  the  following  regulation  to  assist  retirement  boards  in  such 
determinations: 


Regular  Compensation  Regulation 

(specifically  840  CMR  15.03  PERA  Regulation  on  Regular  Compensation) 

(1)  During  any  period  of  active  service  subsequent  to  the  effective  date  of  this 
subsection,  the  term  "regular  compensation"  as  defined  by  M.G.L.  ch.  32 

§1  shall  include: 

(a)  The  member's  annual  rate  of  compensation  as  provided  in  an 
approved  salary  schedule; 

(b)  any  non-cash  maintenance  allowances  in  the  form  of  full  or 
partial  boarding  and  housing,  as  provided  in  M.G.L.  ch.  32  §22  (1)  (c); 

(c)  any  part  of  such  salary,  wages,  or  other  compensation  derived 
from  federal  grants,  except  as  otherwise  provided 

in  M.G.L.  ch.  32  §3(2)  (a)  (xi); 

(d)  any  premiums  paid  by  any  governmental  unit  for  the  purchase 
of  an  individual  or  group  annuity  contract  as  authorized 

by  M.G.L.  ch.  15,  §19A  or  by  M.G.L.  ch.  71,  §37B; 

(e)  any  amounts  paid  as  educational  incentives; 

(f)  any  amounts  paid  for  length  of  service; 

(g)  any  amounts  paid  as  premiums  for  shift  differentials;and 

(h)  any  amounts  paid  as  cost-of-living  bonuses  or  cost-of-living  pay. 

(2)  During  such  period  the  term  "regular  compensation"  as  so  defined  shall  not 
include: 

(a)  any  amounts  paid  for  hours  worked  beyond  the  member's  normal 
work  schedule; 

(b)  any  amounts  paid  as  premiums  for  working  hoUdays,  except  as 
authorized  by  law; 

(c)  any  amounts  paid  as  bonuses  other  than  cost-of-living  bonuses; 

(d)  any  amounts  paid  in  Ueu  of  or  for  unused  vacation,  sick  leave,  or 
severance  pay; 

(e)  any  amounts  paid  as  early  retirement  incentives;  and 

(f)  any  other  payments  made  as  a  result  of  the  member  giving 
^notice  of  retirement. 


This  regulation  should  answer  most  of  your  questions  regarding  the  issue  of 
whether  or  not  retirement  deductions  should  be  taken.  Very  specific  questions  may 
be  directed  in  letter  form  to  the  Massachusetts  Teachers'  Retirement  Board. 
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Refunds 

Any  individual  who  has  submitted  an  official  letter  of  resignation  to  his/ 
her  school  committee  and  who  will  not  be  reemployed    in  a  position  requiring 
membership  in  a  Massachusetts  contributory  retirement  system  is  eligible  to  receive 
a  refund  of  his/her  contributions  provided  that  he/she: 

(1)  has  not  yet  attained  age  55;  or 

(2)  has  attained  age  55  or  older  and  is  eligible  to  receive  an 
annual  retirement  allowance  of  less  than  $360.00. 

All  eligible  members  who  apply  for  a  refund  will  have  their  entire  contribution 
returned  to  them.  However,  the  percentage  of  interest  that  a  member  will  receive 
depends  on  the  following  statutory  guidelines: 

(1)  individuals  who  became  members  prior  to  January  1, 1984 
or  who  were  involuntarily  terminated  from  their  position  will 
receive  100%  of  the  interest  earned  on  their  contributions. 

(2)  individuals  who  became  members  on  or  after  January  1, 1984, 
who  have  voluntarily  resigned  and  have  completed  less  than 

5  years  service  will  receive  no  interest  on  their  contributions. 

(3)  individuals  who  became  members  on  or  after  January  1, 1984, 
who  have  voluntarily  resigned  and  have  completed  between 

5  and  10  years  of  service  will  receive  50%  percent  of  their 
accrued  interest. 


Reemployment  and  Interest  Accrual 

A  former  member  of  the  Massachusetts  Teachers'  Retirement  System  who  is  re- 
entering the  service  will  not  receive  credit  for  his/her  previous  service  unless  he/ 
she  purchases  the  time  covered  by  the  refund.  The  cost  of  previous  service  is  the 
total  amount  of  the  refund  plus  an  interest  charge  equal  to  the  amount  that  would 
have  been  credited  to  his/  her  account  if  his/her  funds  had  remained  on  deposit. 
Members  who  are  interested  in  buying  back  previous  creditable  service  should 


Refund  Application 
(back  side): 

Section  B  must  be 
carefully  completed 
by  the  school  district. 


^n 
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SECTION  B :  To  b«  filled  out  by  payroll  department 


Member  Name 
Mary  Reese 

School  District 
Pittsfield 

Resignalion  Date 
6/30/87 

Voluntary  Termination 
1  Ye,   1    X     1  Np    1         1 

Involuntary  Termir\at)On 
lY-    1          iNo    1          1 

NOTE  TO  PA  YROLL  DEPARTMENTS:  A  teacher  is  not  elig«>le  for  a  returtd  if  tte  or  she  »  currenMy  reOMMng  worliara 
compensation  payments,  on  a  paid  or  unpaid  leave  of  at>serK«.  Of  accepting  employment  uritfiin  a  public  ictiool  syMam 
or  any  other  public  subdivision  which  would  require  membership  withm  the  MassactKiseltsconlnbulOfy  retiremeni  a 
H  Involuntary  termination  by  member,  a  copy  of  termination  letter  must  be  sutonMlad  along  «Hh  appJcaWoit. 


2.  Employment  History:  please  indicate  whether  leave  is  paid  by  rriarlung  **?"  or  unpaid  t>y  marlung  'V. 
Indicate  "S"  for  sat>batical 


SCHOOL  DISTRICT 

FROM 

TO 

RJLL7BC 

PMTr-rac 

LEAtC 

Town  of  Lenox 

9/85 

6/86 

X 

U 

Final  Amounts    112.00 deducted  In  mont>> of     8/31 


19  87 


3.  Signature  by  Scfiool  Official 


I,  the  undersigned,  hereby  certify  tfiat  ttie  member  named  atwve  is  no  longer  employed  as  a 


Pittsfield 


_sctKX}l  system  and  to  my  knowrtedge  has  not  accepted  empioymeni 


either  as  a  teacher  or  public  employee  within  the  Commonwealth  or  any  pubic  entity  thereof 
SIGNATURE  'LaH'M.  9{atch DATE         9/1/87 


RETURN  TO:  Refund  Department,  Massachusetts  Teacfiers'  Retirement  Board, 
One  Ashburton  Race,  Boston,  Massachusetts  02108 


The  form  can  then  be  given  back  to  the  member  who  is  responsible  for  maiUng  the 
form  back  to  Refund  Section,  MTRB,  One  Ashburton  Place,  Boston,  Massachusetts, 
02108. 


If  questions  arise  with  regard  to  a  member's  application  for  a  refund,  a  member  of 
the  MTRB  refund  staff  will  contact  the  school  department  personnel  or  payroll  office 
directly.  Your  questions  should  be  directed  to  the  MTRB  Refund  Section. 
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Taxation  of  Refunds 


When  a  member  takes  a  refund  of  his/her  Annuity  Savings  Account,  the  interest 
portion  of  the  refund  will  be  considered  taxable  interest  by  the  federal  government. 
Furthermore,  any  contributions  made  after  January  12,  1988  which  are  refunded 
will  also  be  considered  taxable  income.  Those  contributions  that  were  made  prior 
to  January  12,  1988,  are  exempt  from  taxation  since  the  individual  member  paid 
taxes  on  them  while  teaching.  Members  who  take  a  refund  of  their  Annuity  Savings 
Account  will  receive  a  1099  Form  in  January  of  the  year  following  their  refund.  This 
information  will  also  be  furnished  to  the  Internal  Revenue  Service. 
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It  is  important  that  all  active  members  of  the  Massachusetts  Teachers'  Retirement 
System  designate  a  beneficiary  to  receive  their  contributions  and  interest  in  case  of 
their  sudden  and  unexpected  death.  Should  a  member  fail  to  designate  a  beneficiary 
and  then  suddenly  die,  the  MTRB  will  be  forced  to  issue  the  return  of  contributions 
and  interest  to  the  member's  estate  rather  than  to  the  individual  of  choice. 


Thus,  it  is  important  that  you  stress  to  all  members  of  the  Massachusetts  Teachers' 
Retirement  System  that  they  designate  a  beneficiary  by  completing  a  Beneficiary 
Form  issued  by  the  Massachusetts  Teachers'  Retirement  Board  and  that  they  update 
their  beneficiary  status  should  their  circumstances  change  during  their  careers. 

Beneficiary  Designation:  Lump-sum  or  Member-survivor 

There  are  two  types  of  beneficiaries  under  the  Massachusetts  retirement  law.  The 
first  is  called  a  lump-sum  beneficiary.  The  individual  whom  a  member  designates 
to  receive  a  return  of  his/her  accumulated  total  deductions  and  interest  is  called  a 
lump-sum  beneficiary.  There  are  no  restrictions  on  who  may  be  named  a  lump-sum 
beneficiary. 

Members  may  designate  more  than  one  lump-sum  beneficiary  should  they  so 
desire.  If  they  do,  they  must  also  indicate  the  percentage  that  each  beneficiary 
should  receive  of  the  return  of  contributions.  If  there  is  not  a  percentage  indicated, 
the  MTRB  will  assume  that  each  beneficiary  was  intended  to  receive  an  equal  share. 

The  second  type  of  beneficiary  is  called  a  member  survivor  (Option  D)  beneficiary. 

This  type  of  beneficiary  is  for  members  who  prefer  that  their  beneficiary  receive  a 
monthly  allowance  instead  of  a  lump-sum  payment.  A  member  survivor  allowance 
provides  the  member's  beneficiary  with  an  allowance  based  on  the  member's  years 
of  service  and  salary  at  the  time  of  his/her  death  and  the  age  of  the  beneficiary.  The 
Option  D  beneficiary  must  be  either  the  spouse,  child,  father,  mother,  sister,  or 
brother  of  the  member.  Additional  information  regarding  survivor  benefits  can  be 
found  in  the  Member  Death  section  of  this  Employer  Manual. 

All  new  members  of  the  Massachusetts  Teachers'  Retirement  Board  receive  a 
beneficiary  form  within  the  Enrollment  Package  they  receive  during  their  first  year 
of  membership.  It  is  important  that  members  take  the  time  to  complete  and  return 
this  form  to  the  Massachusetts  Teachers'  Retirement  Board.  Should  you  receive 


mauausem 

iTStCHEPB 


questions  from  members  regarding  how  to  complete  the  form,  you  should  direct 
them  to  call  the  Massachusetts  Teachers'  Retirement  Board.  Our  staff  can  provide 
them  with  the  information  they  will  need  so  that  they  can  fill  out  the  form  in  a 
manner  that  best  meets  their  benefit  needs. 


Beneficiary  Form: 

It  is  important 
for  all  members  to 
complete  this  form. 


li 


MASSACHUSETTS 
TEAOOS 


One  Ashburton  Place,  Boston,  MA,  02108   (617)  727-3661 
BENEFICIARY  FORM 


NOTE  TO  MEMBER:     Before  you  designate  a  banatoary  under  #2  or  13  mafca  aura  tM  you  »■«• 
read  the  information  on  Itte  prevKxis  page 


Your  Name 

Sham  M.  Shea 

020-33-M90 

Address 

13  Garden  Street,  Dalton,  Massachusetts 

Zip  Cod* 

01226 

2.     Designation  of  Lump-Sum  Beneficiary.  (H  more  ttian  or>e  banaAdary  ts  named, 
•hare  taken  by  each.) 


Beneficiary  Name 

Robert  A.  Shea 

ion     % 

Soon  Sacu«y  NurnMr 
010-22-«900 

Address 

13  Garden  Street,  Dalton,  Massachusetts 

05/18/59 

Benedaaiy  l^ame 

% 

Sooal  Saojnry  Nixmar 

Adttess 

OetaatBrti 

Benetnary  Name 

% 

Socal  Saox«y  NixntMr 

Address 

DaMolBrVi 

3.       Designation  of  a  Member-Survivor  (Option  D)  BanaAdary.  Vou  may  not 
2  and  3.  ft  you  do,  your  ber>eftclary  form  will  tM  ratoimad  lo  you. 


compiaw  Dom  decoona 


Benefioary  Name 


SooM  S*cirtyNwT«Mr 


Ad*ess 


Dale  of  Bmr 


a.      Relationship  to  Member 
4-        Statement  and  Signature  by  Member 


1.  the  undersigned  member  of  the  Massachusetts  Teachers  Retirement  Syslani.  oartiy  t«l  1  have 
read  ttie  information  contained  «vith«n  this  form  and  heret>y  ilii  igiWi  Sw  above  islad  indmduats  to 

be  my  appointed  benefiaanes. 

1  understand  that  in  the  case  of  my  death,  a  beneficiary  appoir«ed  inter  #3  shal  not  hsM  tw  opton 
of  a  lump  sum  cash  refurxl  and  must  receive  the  iMlember-Survivar  alowanco. 

Sianature           Sherri  M.  Shea 

Dale              07/12/88 

All  members  who  have  completed  a  Beneficiary  Form  on  or  after  May  31, 1987  will 
have  the  name  of  their  Beneficiary  appear  on  their  latest  Annual  Statement. 
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Creditable  Service 


Teachers  and  administrators  and  any  additional  school  personnel  who  are  members 
of  the  Massachusetts  Teachers'  Retirement  System  will  be  interested  in  increasing 
their  creditable  service  as  a  means  of  maximizing  their  final  retirement  allowance. 

What  follows  is  a  description  of  all  the  various  types  of  creditable  service  available 
under  Chapter  32: 


Regular  Service  Credit 

Regular  Service  Credit  is  earned  by  all  teachers  who  are  employed  on  at  least  a  half- 
time  basis  and  who  are  contributing  members  of  the  Massachusetts  Teachers' 
Retirement  System.  Teachers  and  administrators  who  are  employed  on  a  full-time 
basis  will  receive  one  year  of  creditable  service  for  each  contract  year  they  complete. 
Thus,  teachers  who  are  employed  on  a  school  year  basis  (September  -  June)  receive 
a  full  year  even  though  they  do  not  work  during  the  summer  school  break.  Members 
employed  on  less  than  a  full-time  basis  will  earn  an  amount  of  regular  service  credit 
which  equals  their  percentage  of  full-time  employment.  For  example,  a  teacher  who 
is  employed  on  an  80%  basis  will  receive  80%  credit  for  completion  of  a  school  year. 

In  addition  to  regular  service  credit,  teachers  may  be  eligible  to  receive  credit  for  the 
following  types  of  service: 

Out-of-state  Service 

Active  members  of  the  system  or  inactive  members  on  an  authorized  leave  of 
absence  may  purchase  credit  for  service  rendered  in  the  public  schools  of  another 
state  or  certain  overseas  dependent  schools.  The  maximum  amount  of  out-of-state 
credit  that  may  be  purchased  is  ten  years.  Members  must  have  an  equal  amount  of 
in-state  service  in  order  to  purchase  out-of-state  service. 

Substitute  or  Temporary  Service 

Effective  September  1, 1984,  active  members  of  the  system  or  members  on  author- 
ized leaves  of  absence  may  be  eligible  to  purchase  credit  for  substitute  or  temporary 
service  in  Massachusetts.  Members  are  entitled  to  purchase  credit  for  any  calendar 
month  in  which  they  taught  the  equivalent  of  nine  full  days.  Members  who  have 


nine  full  days  of  substitute  or  temporary  service  will  receive  one-half  of  a  month's 
credit.  Eighteen  full  days  of  substitute  or  temporary  service  will  earn  a  full-month 
of  creditable  service. 


fZi 


MASSACHUSETTS 
TEACHERS' 
'fSTVCMENT 


■^TFACHPBS' 
dMrTPETREMEN 

z£j^  TvBOARD 


One  Ashburton  Place,  Boston.  Massachusetts  02108  (617)  727-3661 


SUBSTITUTE,  TEMPORARY,  AND  PART-TIME  SERVICE  PURCHASE  FORM 


SECTION  A:    TO  BE  COMPLETED  BY  MEMBER 


Substitute  Service 
Form  (front  side): 

Part  A  must 
be  completed 
by  the  member. 


Name                                                                                                                                           fontiw  Nanw.  *  tntatm 
Claire  J.  VanTilburg 

Street  Address 

7  Merriwold  Lane 

C*y.  SMi.  Zip  Code 
BloofmngTDve,  MA  22123 

Sctioo<  Oistncl  whef  e  past  semes  was  rendered 
Riverside  Public  Schoob 

Socat  S«u^  Nixrtwr 

234-23-2345 

SECTION  B:    TO  BE  COMPLETED  BV  PAYROLL  DEPARTMENT 

NOTE:     Use  #1  (  below  )  to  report  daily  substitute  service.  Use  12  ( reverae )  to  report  connnuoue  i 
temporary  service,  or  part-time  service 

1.    Report  substitute  service  rendered  on  a  daily  basis. 

those  months  wtiere  nine  or  more  lull  days  ol  service  was  rerKlered  (  Addtenal  apace  s  proiwded  on  tie  re- 
verse side  of  ttiis  form  ) 


B  C>Hnd»Mon«) 

NuntMratOiV»\WariMd 

OdIrnM 

Ohm  Abom  M«  iar  Ma* 

Oct.,  1973 

13 

21 

273 

Nov.,  1973 

15 

21 

315 

Dec.,  1973 

12 

21 

252 

Jan.,  1974 

16 

21 

336 

Feb.,  1974 

10 

21 

210 

March,  1974 

15 

21 

315 
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1.  (continued) 


f««ntiaf  of  Oay«  Woitod 

Di^RMl 

Qrow  Amoutt  f>aicl  <or  »a  Ma(« 

Substitute  Service 
Form  (back  side): 

Part  B  must 

be  completed 

and  signed  by  school 

official. 


2.  Report  continuous  substitute  service,  temporary  service,  or  part-time  service.  Report  only  those  periods 

where  no  retirement  deductions  were  taken. 


Fnw! 

To 

P»TO«m  of  Foi-Tfcne 

NmimatDtfi 

A/muai  C<mtr«c( 

SfoesAnxa^ntPaki 

9/74 

6/75 

75% 

180 

5,500 

5,500 

3.  Title  of  Teacher:         Elementary  Teacher 


4.  Signature  by  School  Official 

I  hereby  certify  the  above  Information  to  be  true  and  correct. 


Signature 


Norma  I.  Monroe 


Date 


5-16-88 


Military  Service  Credit 

Members  of  the  Massachusetts  Teachers'  Retirement  System  may  be  eligible  to 
receive  free  credit  for  active  military  service.  To  qualify  for  this  credit,  a  teacher  must 
have  been  an  active  member  of  a  Massachusetts  contributory  retirement  system 
immediately  prior  to  entering  miUtary  service  and  must  return  within  two  years  of 
their  discharge  to  a  position  that  is  again  subject  to  membership  in  a  Massachusetts 
contributory  retirement  system.  Additionally,  retirement  deductions  must  be  made 
on  their  behalf  by  the  local  school  district  or  municipality  during  the  term  of  service. 


other  Massachusetts  Public  Service 

Members  are  also  eligible  to  receive  regular  credit  for  service  rendered  by  them  on 
at  least  a  half-time  basis  with  a  city,  state,  or  other  public  entity  in  Massachusetts.  If 
the  teacher  has  taken  a  refund  of  his/her  contributions  and  interest  from  the  state 
retirement  system,  or  any  other  local  contributory  retirement  system,  he/she  may 
purchase  back  the  previous  service  time  and  use  it  towards  his/her  eventual  retire- 
ment from  the  Teachers'  Retirement  System.  In  addition,  if  the  teacher  was 
employed  by  a  public  entity  but  never  a  member  of  a  contributory  retirement 
system,  the  local  retirement  board  must  agree  to  accept  a  portion  of  the  costs 
associated  with  the  member's  retirement  before  he/she  will  be  allowed  to  purchase 
service  credit. 

Credit  for  a  Leave  of  Absence 

Members  will  receive  full  service  credit  for  a  fully  compensated  leave  of  absence. 
Those  members  who  are  granted  partial  compensation  for  a  leave  of  absence  will 
receive  partial  service  credit.  Members  who  are  not  compensated  for  their  leave  of 
absence  will  receive  one  month  of  service  credit  for  their  leave  regardless  of  its 
length. 


Buybacic  of  Service 


Past  l\4TRB  Service 


Members  who  are  interested  in  buying  back  past  service  with  the  Massachusetts 
Teachers'  Retirement  System  should  contact  the  Member  Services  Division.  A 
member  must  he  an  active  member  or  an  inactive  member  on  an  authorized  leave  in  order 
to  repurchase  past  service  that  has  been  previously  refunded.  Since  the  individual's 
contribution  history  is  already  on  file  within  the  agency  database,  it  is  not  necessary 
to  verify  that  history  with  the  individual  school  department.  A  bill  computing  the 
amount  necessary  to  reestablish  the  member's  past  service  is  mailed  to  the  member 
who  is  then  responsible  for  payment.  Once  payment  has  been  made,  the  member's 
past  service  is  considered  as  part  of  his/her  service  history. 
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Substitute,  Temporary  or  Out-of-State  Service 

Members  who  are  interested  in  receiving  credit  for  substitute,  temporary  service,  or 
out-of-state  service  should  contact  the  Member  Services  Division. 


In  the  case  of  substitute  or  temporary  service,  the  member  will  be  mailed  substitute 
service  forms.  The  form  is  then  submitted  to  local  payroll  clerks  for  confirmation  of 
the  service  rendered.  The  form  is  then  submitted  by  the  member  to  the  Teachers' 
Retirement  Board  for  billing. 

In  the  case  of  out-of-state  service,  the  member  will  be  mailed  an  out-of-state  service 
form.  This  form  must  be  mailed  by  the  member  to  the  state  where  teaching  service 
was  rendered  for  confirmation  of  employment.  Upon  return,  the  form  must  be 
submitted  to  the  Member  Services  Division  for  computation  of  a  bill  for  the  service 
time. 


i 
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Retirement 


Active  members  of  the  Massachusetts  Teachers'  Retirement  System  are  eUgible  to 
retire  and  receive  a  retirement  allowance  upon  the  completion  of  twenty  years  of 
service  or  upon  attaining  age  55.  In  addition  to  meeting  the  age  requirement, 
members  who  joined  the  system  after  January  1, 1978  must  also  have  ten  years  of 
creditable  service  in  order  to  be  eligible  for  a  retirement  allowance. 

A  retirement  allowance  under  Chapter  32  is  determined  by  three  factors  at  the  time 
of  retirement:  a  member's  age  factor,  his/her  years  of  creditable  service,  and  his/ 
her  average  salary  for  three  highest  consecutive  years.  Multiplying  these  factors 
will  result  in  an  annual  retirement  allowance  under  Option  A.  For  example,  if  a 
teacher  were  to  retire  at  age  sixty-four  with  thirty  years  of  service  and  an  average 
salary  of  $30,000.  His/her  annual  retirement  allowance  under  Option  A  would  be 
$21,600.  The  monthly  allowance  would  be  $1,800. 


Examples 

If  a  member  were  to  retire  at  age  sixty-four  with  thirty  years  of  service  and  an  average  salary 
of  $30,000.00,  his/her  annual  retirement  allowance  under  Option  A  would  be  $21 ,600.00.  The 
monthly  allowance  would  be  $1,800.00. 


.024 

Age  Factor 
(See  Age  Factor  Table 
on  the  following  page) 


30 

Years  of 

Creditable 

Service 


$30,000.00 

Average  Salary  for 

Three  Highest 
Consecutive  Years 


$21,600.00 

Annual  Option  A 
Retirement 
Allowance 


If  a  member  were  to  retire  at  age  sixty-five  with  thirty-one  years  of  service  and  an  average 
salary  of  $32,000.00,  his/her  annual  retirement  allowance  under  Option  A  would  be 
$24,800.00.  The  monthly  allowance  would  be  $2,066.67. 


.025 

Age  Factor 

(See  Age  Factor  Table 

on  the  following  page) 


31 

Years  of 

Creditable 

Service 


$32,000.00 

Average  Salary  for 

Three  Highest 
Consecutive  Years 


$24,800.00 

Annual  Option  A 
Retirement 
Allowance 


AGE  FACTOR  TABLE 

(Use  your  age  on 

your  est  birthday) 

Age 

Factor 

Age 

Factor 

41 

001 

54 

.    .014 

42 

002 

55 

.    .015 

43 

003 

56 

.    .016 

44 

004 

57 

.    .017 

45 

005 

58 

.    .018 

46 

006 

59 

.    .019 

47 

007 

60 

.    .020 

48 

008 

61 

.    .021 

49 

009 

62 

.    .022 

50 

010 

63 

.    .023 

51 

Oil 

64 

.    .024 

52 

012 

65  and  over. . 

. .  .025 

53 

013 

RETIREMENT  OPTIONS 

The  Massachusetts  Retirement  Law,  Chapter  32,  allows  the  choice  of  three  different 
options: 

Option  A 


Option  A  provides  members  of  the  Teachers'  Retirement  System  as  well  as  all  other 
public  employees  with  the  highest  possible  retirement  allowance.  Upon  the  death 
of  the  retired  member,  however,  all  Option  A  payments  will  stop.  Furthermore,  the 
retiree's  beneficiary  will  not  be  entitled  to  any  additional  benefits  as  a  result  of  the 
retired  member's  death. 
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Option  B 

Option  B  provides  the  retiring  member  with  a  retirement  allowance  that  is  approxi- 
mately 3%  to  5%  less  than  an  Option  A  retirement  allowance.  Each  year  that  a 
member  is  retired  under  Option  B,  his/her  Annuity  Savings  Account  is  reduced  by 
an  amount  equal  to  the  annuity  portion  of  his/her  retirement  allowance.  This 
usually  represents  about  1  /14th  of  the  member's  total  fund.  Upon  the  death  of  the 
retired  member,  the  remaining  balance  in  the  Annuity  Savings  Account  is  paid  to 
a  named  beneficiary. 

Option  C 

Option  C  provides  the  retiring  member  with  the  smallest  possible  retirement 
allowance.  Option  C,  however,  provides  the  member's  designated  beneficiary  a 
monthly  survivor  allowance  upon  the  death  of  the  member.  The  amount  of  the 
retirement  allowance  that  a  member  receives  under  Option  C  depends  on  the  life 
expectancy  of  the  member  at  retirement  as  well  as  the  life  expectancy  of  the 
designated  beneficiary  at  retirement.  Upon  the  death  of  the  retiree,  the  designated 
beneficiary  will  receive  a  lifetime  survivor  allowance  that  is  equal  to  two-thirds  of 
the  Option  C  lifetime  benefit  of  the  member.  The  designated  beneficiary  does  not 
have  to  be  the  member's  spouse;  a  parent,  brother,  sister,  or  child  of  the  retiring 
member  may  also  be  designated. 


Example 

Member 

Beneficiary 

Member's  annual  Option  A 
retirement  allowance 

Age  64 

Age  61 

$21,600 

Option  C  Factor 

76% 

$21,600                  X             76% 
Annual  Option  A                Option  C  Factor 
Benefit                               (see  table) 

$16,  416.00 

Approximate  Annual 

Option  C 
Retirement  Allowance 

HMBMCHWens 


Member's  Age 


Option  C  Factors 

(approximate) 


65 
64 

66 

67 

68 

69 

69 

70 

71 

72 

72 

73 

74 

75 

76 

76 
78 
79 

77  78 

79  79 

80  81 

68 

69 

69 

70 

71 

72 

72 

73 

74 

75 

75 

76 

77 
78 

63 

69 

70 

71 

71 

72 

73 

74 

74 

75 

76 

77 

78 

62 

71 

71 

72 

73 

74 

74 

75 

76 

77 

77 

78 

79 

80 

80 

81  82 

61 

72 

73 

74 

74 

75 

76 

76 

77 

78 

79 

79 

80 

81 

81 

82  83 

60 

74 

74 

75 

76 

76 

77 

78 

78 

79 

80 

80 

81 

82 

83 

83  84 

59 

75 

76 

76 

77 

78 

78 

79 

80 

80 

81 

82 

82 

83 

84 

84  85 

58 

76 

77 

77 

78 

79 

79 

80 

81 

81 

82 

83 

83 

84 

85 

85  86 

57 

77 

78 

79 

79 

80 

81 

81 

82 

83 

83 

84 

84 

85 

86 

86  87 

56 

79 

79 

80 

80 

81 

82 

82 

83 

84 

84 

85 

85 

86 

86 

87  87 

55 

80 

80 

81 

82 

82 

83 

83 

84 

85 

85 

86 

86 

87 

87 

88  88 

54 

81 

81 

82 

83 

83 

84 

84 

85 

85 

86 

87 

87 

88 

88 

89  89 

53 

82 

83 

83 

84 

84 

85 

85 

86 

86 

87 

87 

88  88 

89 

89  90 

52 

83 

84 

84 

85 

85 

86 

86 

87 

87 

88 

88 

89  89 

90 

90  90 

51 

84 

85 

85 

86 

86 

87 

87 

88 

88 

88 

89 

89  90 

90 

91  91 

50 

85 

85 

86 

86 

87 

87 

88 

88 

89 

89 

90 

90  90 

91 

91  92 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61  62 

63 

64  65 

Beneficiary's  Age 


Option  C  Pop-Up 


The  Pension  Reform  Act  of  1987  contains  a  right  of  reversion  or  "pop-up"  provision. 
Under  the  terms  of  this  provision,  an  Option  C  retiree  whose  beneficiary  prede- 
ceases him/her  will  have  his/her  retirement  allowance  increased  or  "popped  up" 
to  a  level  equal  to  the  Option  A  benefit  he/she  would  have  received  on  the  date  of 
his/her  retirement  plus  additional  cost-of-living  allowances.  This  right  of  reversion 
provision  appUes  only  to  those  individuals  who  retire  on  or  after  January  12, 1988. 
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HOW  A  MEMBER  APPLIES  FOR  RETIREMENT 

In  order  to  retire,  a  teacher  must  file  an  Application  for  Retirement  with  the 
Massachusetts  Teachers'  Retirement  System.  See  the  application  below. 


MASSACHUSETTS 
TEACHERS' 
'RETIREMENT 
..BOARD 


One  Ashburton  Place,  Boston,  MA  02108  (617)727-3661 


APPLICATION  FOR  RETIREMENT 

SECTION  ONE:  You  must  complete  Sections  1-5  and  Sections  9-10. 


Name  ( include  former  name) 
Lawrence  Quitadamo 

Date  of  Application 
March  3,  1989 

Address 

29  Eighth  Street 

Date  of  Birth 
12/3/30 

Sex 
Male 

City,  State.  Zip  Code 

Shrewsbury,  MA     01545 

Phone  Number 
(508)  875-4638 

SECTION  TWO: 

Retirement  Information 


Type  of  Retirement  (please  check  one) 


Date  of  Retirement 

June  30, 1989 

Superannuation  (Regular) 

X 

Social  Security  Numt)er 

024-56-9876 

Termination  Retirement 

Memljership  Number 

90987 

Disability  applicants 

SECTION  THREE: 

Employment  History  as  a  Massachusetts  Teacher.  (Your  employment  history  should  be  listed  chronologically  tjeginning 
with  original  employment  as  a  teacher.  Include  paid  or  unpaid  leaves  of  absence,  sabbaticals,  and  any  substitute 
or  out-of  slate  service  which  you  may  have  already  purchased  within  our  system 


City,  Town,  School  District,  Collaborative 


Hartford,  Conn,  (purchased) 


Paxton  School  Department 


Worcester  School  Department 


From 


1964 


1971 


1975 


To 


1968 


1975 


1989 


Full-time 


Part-Time  % 


Retirement  Application 
(front  side): 

The  member 
completes  the 
retirement  application. 
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Retirement  Application 
(back  side): 

A  member's  entire 
service  history 
should  be  listed  on 
the  retirement 
application. 


SECTION  FOUR:  Additional  Fulltime  Government  Employment  within  Massachusetts  (or  any  period  during  which  you 

were  a  member  o(  a  Massachusetts  contributory  retirement  system  ) 


City.  Town,  County  or  Stale  Agency 

From 

To 

Fjll  trme 

Part  time 

Town  of  Paxton 

1%V 

1971.1 

XX 

rea' 

^1^  a'  J 

1VS^-N>^7 

S34,56b 

1987- 14"»- 

$35^78 

1  "^Sh- 1  W>^4 

S37,%9 

SECTION  FIVE:  Average  Salary    Please  report  either 
3  highest  consecutive  years  salary  or 
last  3  years  salary,  whichever  is  greater. 


SECTION  SIX: 

Teacher  Status    II  you  are  presently  not  employed  as  a  teacher  or  on  an  approved  leave  o<  i 

date  of  your  separation  from  service  at\6  stale  the  reasons  surroundir^  your  separalioaienranaiion 


SECTION  SEVEN: 

Veteran's  Status    If  you  are  claiming  a  status  as  a  veteran,  a  copy  ol  your  dacharge  must  be  sert  imCi  Vas  applrjUfin 
1    If  you  are  a  US  war  veteran,  name  the  war Korean  Conflict 


2  Were  you  employed  as  a  teacher  or  Massachusetts  fdaiic  employee  prior  lo  yoix  erxry  mo  the  mMary'' 

YES MO       X 

SECTION  EIGHT: 


Option  C  Beneficiary    If  you  are  considenng  Option  C  (rrxjnthly  survrvor  allowance),  you  must  gnre  us  lh« 
information  regarding  your  beneficiary    You  must  also  sutynit  a  btrth  certiticate  and  mamage  <:»«t*CMe. 

lioloiMng 

Name  of  Beneficiary 
Katerina  Quitadamo 

Date  of  B«th 
1/10/33 

Se. 

Ferrule 

Relationship  to  Member 
Spouse 

Social  Secunty  Nunt>er 
034-76-1234 

SECTION  NINE:  Statement  and  Signature  By  Membar 


I.  the  undersigned,  certify  that  I  have  read  the  inforrT\ation  sent  along  with  this  ape 
and  benefits  as  a  member  of  the  Massachusetts  Teachers'  Retirement  System.  I  he- 
to  retire  from  said  system  as  of  tfie  date  indicated  on  this  application. 


Slgnature_ 


Date 


SECTION  TEN: 

Check  should  be  sent  to: 


Address:       ^  Eighth  Street 


City.  State.  Zp  Code   Shrewsbury,  MA  01545 


It  is  not  enough  to  file  a  resignation  letter  with  the  local  Superintendent  or  the  local 
School  Committee  or  Board  of  Trustees.  A  member's  retirement  can  only  become 
effective  after  an  Application  for  Retirement  and  an  Option  Selection  Form  have 
been  filed  with  this  office. 


A  retiring  member  should  request  an  Application  for  Retirement  from  the  Massa- 
chusetts Teachers'  Retirement  Board  at  least  three  months  prior  to  his/her 
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planned  effective  date  of  retirement.  At  that  time,  he/she  will  also  receive  a  copy 
of  the  MTRB  pamphlet  entitled  Q&A:  As  You  Approach  Retirement.  This 
publication  should  answer  all  of  his/her  questions  regarding  retirement  and  also 
includes  simple  instructions  on  how  a  member  can  compute  his/her  own  retire- 
ment estimate. 

Should  retiring  members  of  your  school  department  have  questions  regarding  their 
retirement,  you  can  direct  them  to  the  publication  entitled  Q&A:  As  You  Approach 
Retirement.  You  can  also  direct  them  to  the  Massachusetts  Teachers'  Retirement 
Board  Member  Services  Division.  Our  staff  of  four  full-time  counselors  and  two 
part-time  counselors  is  available  to  meet  with  retiring  members  in  Boston,  at  our 
regional  office  in  Chicopee,  and  at  other  locations  across  the  state.  The  off-site  coun- 
seling schedule  is  listed  in  the  MTRB  Advisor.  Appointments  can  be  made  by 
contacting  the  Member  Services  Division  at  (617)727-3661  or  toll  free  1-800-922- 
0414.  The  Western  Regional  Office  number  is  (413)  592-4771/2.  The  Advisor  also 
lists  a  schedule  of  seminars  that  are  held  free  of  charge  for  members  who  are  nearing 
retirement  and  who  would  like  to  learn  more  about  their  retirement  benefits. 

After  an  Application  for  Retirement  has  been  reviewed  and  retirement  estimates 
have  been  calculated  by  the  Retirement  Unit,  the  member  will  receive  at  his/her 
home  an  Option  Selection  Form  to  complete  and  return  to  our  office.  All  members 
should  understand  that  this  form  must  be  signed  and  returned  to  the  Massachusetts 
Teachers'  Retirement  Board's  office  before  a  member's  retirement  can  take  place. 


SERVICE  AND  SALARY  VERIFICATION  FORM 

Beginning  with  the  1988  - 1989  school  year,  the  Massachusetts  Teachers'  Retirement 
System  will  be  receiving  service  and  salary  information  from  all  of  its  reporting  units 
on  a  monthly  basis.  Consequently,  in  the  future  it  will  not  be  necessary  to  verify  a 
teacher's  service  and  salary  history  at  the  time  of  retirement.  Until  such  time, 
however,  the  retirement  board  must  still  check  on  the  service  and  salary  histories  of 
retiring  members  with  individual  school  departments. 

For  Members  Not  Currently  Employed  With  Your  Sctiool  District 

For  those  employees  who  are  not  currently  employed  with  your  school  district  but 
who  had  previous  years  of  teaching  service  there,  you  will  be  sent  a  Service 
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Verification  Form  and  asked  to  verify  their  years  of  service.  You  will  also  be  asked 
to  indicate  w^hether  this  service  was  full  or  part-time  and  whether  or  not  the 
individual  received  any  leaves  of  absence  during  his/her  tenure .  Finally,  you  must 
sign  the  form  and  return  it  to  the  Retirement  Unit  of  the  Massachusetts  Teachers' 
Retirement  Board. 


Service  Verification 
Form  (front  side): 

Payroll  manager  must 
also  remember  to  sign 
the  reverse  side. 


I, 


MASSACHUSETTS 
TBACMERS 


One  Ashborton  Place,  Room  919.  Boston.  MA.  02108  (617)  727-3661 


SERVICE  VERIFICATION  FORM 


The  Massachusetts  Teachers'  Hetireiiieni  Board  is  reeeerehing  tie  tarvioe 
order  for  tt\e  Teachers'  Relirefnani  Board  to  cowplele  the  mamber's  serMoe 
within  your  school  department  Aging  ihe  period  Mad  below  Please 
the  Massachusetts  Teachers'  Retirement  Board 


hMtory  of  *m  mambar  Mad  bataw  In 
raoord.  wa  need  to  ««r4y  tm/tmr  larvwi 
Sacaons  A  and  B  ralum  tfia  torm  to 


111!   ».i^  ■■  .'■     Mm   ,—   - 

MomMTS  riVn0 

Stephen  Macintosh 

SocWSaartyNuRter 

99&-t  5-9667 

School  District 

Glen  wood  PubUc  Schools 

September,  1960  -  June,  1965 

SECTION  A:  Service  Verification 


1 .    Repon  this  indrvHjuars  service  witfi  your  school  <iB|)aHmai<  during  tw  years  Mad  aiiowa 
service  was  rendered  on  a  tuH-tlme  or  part-time  basis  tf  service  was  rendered  on  a  oan-tine 

age  of  full-time  Additional  space  is  provided  c  -  side  of  thiS  'o'" 


From                                        To 
(Us.  Day  Vr.)                           (Uo.  Day  Vr.) 

R«-«ma 

Part-tlHW 

09/01/60 

06/30/63 

• 

09/01/63 

06/30/64 

75 ''r 

09/01/64 

06/30/65 

•" 

Employer's  Manual 


9-9 


For  Members  Currently  Employed  With  Your  School  District 

For  a  member  who  is  retiring  from  your  school  district,  you  will  be  asked  to  verify 
both  the  years  of  service  and  the  salary  of  the  individual  member .  The  law  specifi- 
cally requires  that  an  individual's  retirement  allowance  be  based  on  a  member's 
average  salary  for  his/her  three  highest  consecutive  years.  In  most  instances,  this 
means  an  individual's  last  three  years  of  employment.  For  most  teachers,  this  means 
an  accounting  of  their  last  30  consecutive  months  of  employment,  since  teachers 
receive  one  year  of  creditable  service  for  each  school  year  of  employment.  For 


A 


^^ 


MASSACHUSETTS 
THACHERS" 
RETIRaefT 
BOARD 


One  Ashburton  Place,  Room  919,  Boston,  MA,  02108  (617)  727-3661 


SERVICE  AND  SALARY  VERIFICATION  FORM 


The  member  listed  below  has  applied  for  retirement  from  the  Massachusetts  Teachers'  Retirement  System.  In 
order  to  finalize  this  individual's  retirement  allowance,  we  need  to  verify  his/her  service  and  salary  with  your  school 
department.  Please  complete  Sections  A.  B.  and  C  and  return  the  form  to  the  Massachusetts  Teachers'  Retirement 
Board. 


Membef'sNnne 

Stephen  Macintosh 

Sodad  SeoB^ty  ««,in4ier 

998-45-9667 

SohoofUstrict 

Riverside  Public  Schools 

Reftwnent  Dju« 

May  31, 1988 

Service  and  Salary 
Verification  Form 
(front  side). 


SECTION  A:  Service  Verification 

1 .    Please  report  this  individual's  service  with  your  school  department.  Please  Indicate  whether  service  was  rendered  on 
a  full-time  or  part-time  basis.  If  service  was  rendered  on  a  part-time  basis,  indicate  percentage  of  full-time. 


Ftom                                      To 
(Mo.  Oay  Yr.)                          (Mo.  Day  Yf.) 

Fult-titne 

Part-time 
{Indicate  %  of  li*-W>«) 

09/01/65 

06/30/67 

/ 

09/01/68 

05/31/88 

/ 

2.    For  the  service  reported  above,  report  any  leaves  of  at>sence  lasting  one  month  or  more  when  partial  compensation 
or  no  compensation  was  received 


From                                  To 
(Mo.  D«y  Yt )                          (Mo.  Day  Yr.) 

Partial  CompensaBon 
(bx£ca!«%of<u8conip.) 

fto  Co«t?»o8aflion 

09/01/67 

06/30/68 

/ 

WI(»M.H«ill» 

~  'SEMNBW 


members  of  the  Massachusetts  Teachers'  Retirement  System  other  than  teachers 
(e.g.  administrators),  school  districts  should  report  their  last  36  months  of  consecu- 
tive employment.  Unlike  teachers,  administrators  who  are  on  a  twelve  month 
contract  must  work  the  entire  period  to  receive  a  year  of  creditable  service. 

In  reporting  the  salary  information,  you  will  be  asked  to  break  down  the  member's 
salary  into  any  or  all  of  its  divisible  parts:  categories  such  as  contract  rate,  salary 
received  for  coaching,  longevity  pay,  amounts  received  for  unused  sick  leave,  actual 
salary  rate. 


Service  and  Salary 
Verification  Form 
(back  side). 


SECTION  B:  Salary  Verification 


1 .  Report  th«  three  consecutive  years  when  this  individuars 
salary  was  ttie  highest. 


^1           FraiK 

<»*9   D*  Vr.) 

To 

9»o   Om,  Vr) 

05/30/85 

05/30/86 

05/30/86 

05/30/87 

05/30/87 

05/30/88 

2.  SALARY  HISTORY 


Ponods  each  salary  rata  was 

in  aftacl  dunng  the  three  years 

listed  above 


FROM 


TO 


9/1/84 


9/1/85 


9/1/86 


9/1/87 


6/30/85 


6/30/86 


6/30/87 


5/31/88 


No  ofdays 

paiddunrig 

panod 


180 


180 


180 


162 


No  oldays 


180 


180 


180 


180 


Arvual 
raiaiar 


25,000.00 


27,500.00 


32,000.00 


34300.00 


0*  kmQVfMy 


2,000.00 


2,000.00 


3,000.00 


Amok^tt  pMd  lor 


6350  00 


AcUi  Salary 


27,000.00 


29300.00 


35,000.00 


31,05034 


3    FINAL  DEDUCTION  INFORMATION 


Indicate  the  month  of  this  nnember's  final  deduction. 

May,  1988 

Indicate  the  amount  of  the  final  deduction 

70.56 

SECTION  C:  Statement  and  Signature  by  School  Department  Official 


I  hereby  certify  that  tfie  atiove  information  is  true  arxj  correct. 

Signature    Dr.  Roberta  Blake Dale 

Title  Superintei>dent  of  Schools Phone  Number 


lune  5,  1988 


(508)  999-1000 
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School  department  payroll  personnel  should  be  reminded  that  only  salary  that  is 
considered  regular  compensation  will  be  used  to  determine  a  retiring  member's 
retirement  allowance.  See  the  section  regarding  Regular  Compensation  for  further 
guidelines  regarding  compensation  from  which  deductions  must  be  taken. 

Finally,  all  salary  reporting  will  be  matched  against  the  retiring  member's  deduc- 
tion history  here  at  the  Massachusetts  Teachers'  Retirement  Board.  Should  the  de- 
duction history  not  match  the  information  given  by  the  individual  school  district, 
an  inquiry  will  be  made  to  the  school  department  personnel  office. 


> 


a 
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Disability  Benefits 


There  are  two  types  of  disability  benefits.  Accidental  disability  benefits  are 
available  to  those  members  of  the  Massachusetts  Teachers'  Retirement  System  who 
find  themselves  totally  and  permanently  disabled  as  a  result  of  their  employment. 
In  other  words,  the  member's  disability  is  causally  related  to  his/her  employment, 
and  but  for  his/  her  employment,  the  individual  would  not  be  disabled. 

There  are  also  ordinary  disability  benefits  available  to  all  members  of  the  Massachu- 
setts Teachers'  Retirement  System.  Members  should  apply  for  ordinary  disability 
benefits  if  the  reason  for  the  disability  is  independent  of  their  employment  as  a 
teacher  /  administrator. 


Accidental  Disability  Eligibility  Requirements 

Any  teacher,  administrator,  or  other  school  employee  who  is  contributing  a  percent- 
age of  his/her  salary  to  the  Teachers'  Retirement  System  is  eligible  to  apply  for 
accidental  disability  benefits.  There  are  no  service  requirements.  The  only  stipula- 
tion with  regard  to  age  is  that  the  member  be  under  his/her  maximum  age.  For  all 
teachers  and  administrators,  maximum  age  is  70. 

Ordinary  Disability  Eligibility  Requirements 

In  order  to  apply  for  ordinary  disability  benefits,  a  member  must  be  under  fifty-five 
years  of  age  and  have  at  least  ten  years  of  creditable  service.  A  veteran  is  eligible  to 
apply  at  any  age  so  long  as  he/she  has  ten  years  of  creditable  service. 

Applicants  must  be  active  members  of  the  retirement  system  in  order  to  apply  for 
disability  benefits.  Thus,  a  member  who  is  applying  for  disability  benefits  should 
not  resign  his/her  position  while  the  application  is  being  processed.  School 
department  business  managers  and  personnel  officers  should  not  accept  the  resig- 
nation of  a  member  of  the  Massachusetts  Teachers'  Retirement  System  who  is 
considering  applying  for  disability  benefits  or  who  is  in  the  process  of  applying  for 
such  benefits. 


Actual  Benefits 


Accidental  Disability 


Members  of  the  Teachers'  Retirement  System  who  are  awarded  accidental  disabihty 
benefits  receive  their  annuity,  a  small  sum  which  reflects  their  contributions  and 
interest.  In  addition  to  their  annuity,  they  will  receive  a  pension  that  is  equal  to 
seventy-two  percent  of  their  yearly  compensation  as  of  the  date  of  their  injury,  or 
the  last  twelve  month  period  of  regular  compensation,  whichever  is  greater. 


Annuity 

$  2,238. 


+ 


(  .72 

(  .72 


Example 

X     Salary  )     =  Disability  Retirement  Allowance 

X  $29,876.  )    =     $23, 748* 


*An  additional  $450.00  per  year  is  conferred  upon  any  accidental  disability  recipient 
for  any  child  under  the  age  of  eighteen,  or  for  any  child  is  who  is  physically  or 
mentally  incapacitated  from  earning.  See  explanation  below. 


In  addition  to  the  allowance,  disability  retirees  will  also  receive  an  additional  four 
hundred  and  fifty  dollars  per  year  for  any  child  under  the  age  of  eighteen,  or  for  any 
dependent  who  is  physically  or  mentally  incapacitated  from  earning.  In  subsequent 
years,  that  amount  will  increase  due  to  a  cost  of  living  adjustment.  Finally,  children 
who  continue  their  education  full-time  will  have  their  stipend  continue  until  they 
reach  twenty-one. 

Employees  hired  after  January  1, 1988,  who  are  awarded  disabihty  benefits  will  have 
their  disability  benefits  capped  at  75  percent.  Their  total  disabihty  allowance 
(annuity  +  .72  x  salary)  may  not  exceed  75%  of  their  regular  salary.  In  addition,  any 
disability  applicant  who  is  over  55  with  less  than  ten  years  of  service  who  is  awarded 
disability  benefits  will  have  his/her  disabihty  pension  converted  to  a  superannua- 
tion retirement  benefit  upon  reaching  age  65. 


Ordinary  Disability  Benefits 

Members  of  the  Teachers'  Retirement  System  who  are  awarded  ordinary  disability 
benefits  receive  a  retirement  allowance  equal  to  that  which  they  would  have 
received  had  they  retired  normally  at  age  fifty-five  using  the  years  of  service  as  of 
their  actual  date  of  retirement.  Veterans  who  are  retired  for  ordinary  disability 
receive  a  pension  that  is  equal  to  one-half  of  their  salary  for  their  last  twelve  months 
of  employment  plus  an  annuity.  See  the  example  provided  below. 


Non-veteran: 
.015 

(age  factor) 

X 

Example 

25              X       $32, 000 
(yrs.  of  service)             (salary) 

= 

$12,000 

(allowance) 

Veteran  with  s 
.050 

>ame  < 
X 

ige 

and  years 
$32,000 

of  service: 

=       $16,000  plus  yearly  annuity 

(allowance) 

The  Decision  to  Grant  Disability  Benefits 

The  Teachers'  Retirement  Board  makes  the  decision  to  grant  disability  benefits. 
However,  in  so  doing  they  must  adhere  to  the  legal  standard  regarding  disability 
found  in  the  Massachusetts  General  Laws.  In  granting  an  accidental  disability 
benefit,  the  Board  must  find: 

that  the  member  is  substantially  unable  to  perform  the  duties  of  his  or 
her  particular  job;  that  the  disability  is  such  that  it  is  likely  to  be 
permanent;  and  finally  that  the  disability  is  the  natural  and  proximate 
result  of  the  personal  injury  sustained  or  the  hazard  undergone. 

In  granting  an  ordinary  disability,  the  Board  need  only  find: 


that  the  member  is  substantially  unable  to  perform  the  duties  of  his/her 
particular  job  and  that  the  disability  is  likely  to  be  permanent. 
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Massachusetts  retirement  law  also  requires  that  the  Commissioner  of  Public  Em- 
ployee Retirement  approve  every  disability  application  after  it  has  been  approved 
by  one  of  the  Commonwealth's  106  retirement  boards.  No  payment  can  be  made 
until  an  application  has  been  approved  by  the  Division  of  PubUc  Employee  Retire- 
ment Administration. 


Disability  Retirement 
Application 
(front  side):  All 
disability  applicants 
must  fill  out  a  MTRB 
disability  retirement 
application. 


m 


MASSACHUSETTS        One  Ashburton  Place,  Boston,  MA  021 08    (617)727-3661 
^  TEACHERS' 
•RETIREMENT 


BOARD 

DISABILITY  RETIREMENT  APPLICATION 


SECTION  ONE:  Ptease  read  intormation  on  previous  page  betofe 


Name 

Ekie  O'Brien 

DMi  0*  AwtcMon 

12/3/88 

AdOress 

222  Southwestern  Avenue 

1/3/30 

*•• 

57 

Female 

City.  State.  Zip  Code 

Framingham,  MA  01701 

Pnone  NixnM' 

(508)  «n-7m(> 

SECTION  TWO:     a     Retirement  Intormation  and  Type  o«  Re;  'e"~e"' 


b.  Please  state  the  rnedical  reason  wtiidi  iB  the 


yow  tpfMatan  i 


Daicot  nilWW.111 

4/15/88 

SooM.  3iu«»ii  Nwaaa 

021-48-9876 

ACCSCNTJU.   OnAMLTPr 

please  Chech 
X 

VcmiMi'*  Status 

Yes            So 
1          M    X    1 

please  check 

ToTM.  YtMM  or  Seracf 

29 

Heari  Attack 


SECTION  THREE:     Teacher  Status 


Sctvxx  Oislnct 

Framingham  Public  Schools 


bwmus  Scfiooi 


Framingham  North  High  School 


Present  Positon  and  Grades  Taught 

Culinarv'  Arts  Teacher /Grade  10-12 


SECTION  FOUR:  Employnnent  history  as  a  Massachusetts  Teacher.  (Your  employmert  hsiory  should  be 
chronologically  beginning  with  ohginal  employment  as  a  teacher.  Indude  paid  or  unpaid  leeMS  of 
and  any  substitute  or  out-d-stale  service  wtwrh  you  may  have  purchased  wilwi  our  system.) 


City.  To««,   Scmook.   Ownacr.   CftinawMiww 

To 

Fva-Tm 

P^M^'-^mm 

Waltham  Public  Schools 

1959 

1968 

X 

Toledo  Public  Schools  (out-of-state  ser\ice/ purchased) 

1%9 

1973 

X 

Framingham  Public  Schools 

1974 

1968 

X 

SECTION  FIVE:     Additional  Full-time  Government  Employment  within  Massachusetts  (or  any  period  during 
which  you  were  a  member  of  a  Massachusetts  contributory  retirement  system) 


CfTY,  Town,  Coukty  on  State  AaexcY 

From 

To 

FULL-TBH 

P*RT-T*K 

Not  applicable 

SECTION  SIX:  Accidental  Disability  Average  Salary. 

Please  report  your  yearly  compensation  as  of  the  date  of  your  injury: 


SECTION  SEVEN:  Ordinary  Disability  Average  Salary. 

Please  report  your  three  highest  consecutive  years  salary  or  last 
three  years  salary,  whichever  is  greater. 


v«« 

SiUJUtV 

1988 

$31,  876 

Yt*« 

Salaut 

Disability 

Retirement  Application 
(back  side). 


SECTION   EIGHT:   Worker's   Compensation. 

Are  you  currently  receiving  Worker's  Compensation  benefits? 
If  yes.  please  indicate  the  starting  date  of  such  weekly  payments. 


Yes 


No 


XX 


SECTION  NINE:    Option  C  Beneficiary  for  Ordinary  Disability  applicants  only. 

If  you  are  considering  Option  C  (monthly  survivor  allowance),  you  must  give  us  the  following  information 
regarding  your  beneficiary     You  must  also  submit  a  birth  certificate  and  marriage  certificate  for  your  benefici- 
ary should  you  choose  Option  C. 


Name  o(  Benetiaary 

Date  of  Birtti 

Sex 

Relationship  to  Member 

Social  Secunty  Number 

SECTION  TEN:    Statement    and  Signature    by  Member 


I,  the  undersigned,  certify  that  I  have  read  the  information  sent  along  with  this  application  regarding 
my  rights  and  benefits  as  a  member  of  the  Massachusetts  Teacher's  Retirement  System.    I  hereby 
make  krrown  my  intention  to  apply  for  disability  retirement  as  of  the  date  indicated  on  this  application. 


SIGNATURE 


DATE    December  1, 1988 


Instructions  for  Local  Sctiool  Officials  in  Disability  Cases 


When  a  member  of  your  school  system  is  unable  to  continue  working  and  interested 
in  applying  for  disability  benefits,  school  officials  should  instruct  the  member/ 
applicant  to  contact  the  Massachusetts  Teachers'  Retirement  System  and  ask  to 
speak  with  a  retirement  counselor.  The  applicant  should  not  wait  until  after  most 
or  all  of  his/her  sick  leave  has  expired  before  he/she  begins  to  apply  for  ordinary 
or  accidental  disability.  Applying  for  a  disability  under  our  contributory  retirement 
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law  is  a  lengthy  process.  He/she  should  contact  a  retirement  counselor  as  soon  as 
it  is  evident  that  he/she  will  not  be  able  to  go  to  back  to  work. 

If  the  applicant  will  be  applying  for  an  Accidental  Disability,  i.e.  disability  based  on 
a  work-related  injury,  he/she  should  inquire  with  the  city,  town  or  school  district 
about  the  availability  of  Worker's  Compensation  benefits.  If  Worker's  Compensa- 
tion benefits  do  exist  and  the  member  is  eligible  to  apply  for  them,  the  member 
should  apply.  Should  Worker's  Compensation  benefits  be  awarded,  this  will  ensure 


IMASSAC 

cnrdg 


MAssACMusrrre 

TEACHERS 
RETIREMENT 
BOARD 


One  Aslibunon  Place  Room  919  Boston  MA  02106  <6i7)727-3Ml 


SERVICE  AND  SALARY  VERIFICATION  FORM 

Disaoiiity  Reiiremeni 


Service  and  Salary 
Verification  Form 
(front  side):  The 

employing  school 
department  must 
complete  a  verification 
form  on  ever}/ 
disability  apiplictiut. 


The  member  listed  below  has  applied  for  a  dMbMy  fellmweni  kom  9m  Ummmtumtt  ft 
in  order  to  finalize  this  individual's  retirement  alooance.  we  need  to  ww#|r  N^wr  Mwwee  and 
department  Please  complete  Sections  ABC    and  0  and  return  tie  torn  lo  the 

Board 


«#«yaiv 


Member's  Name  and  Social  Security  Number 


School  District 


Joseph  C  Farrell 


Woodbui-v  Public  Schools 


Retirement  Date 


o   30  88 


Date  of  Accident 


3   15,87 


SECTION  A:  Service  Verification 


E  ronctowd  on 


a  full-time  or  part-time  basis 

If  servce  was  rendered  on  a  part-time  bass,  vxkcaie  pefcemafle  o>  k^wne 

From 

(Mo    Day  Y' 

To 

iMo    Day   Yr 

Fun-lime                                Pwt-wne 

9/1/62 

6 '30 '88 

• 

1 

i 

2     For  the  service  reported  above  repon  any  leaves  of  absence  lasbng  one  month  or  more  when 
or  no  compensation  was  received 


From 
iMo    Day  Y' 

To 
Mo    Day  Yr 

Pstiai  Compensdbon 

iWx»cale%otUoofnp  i 

No  Cor-xje-sa;.:- 

J    1    P- 

:;  30  ^5 

x^-- 

1 

SECTION  B:  Salary  Verification 

1      Report  me  three  consecutive  years  wtien  this  individoai's  salary 
was  the  highest 


From 
iMo-  Day  Vf 

Mo    D«.    "■ 

0  1  s? 

6  30   >c- 

9,1   86 

f*   ^*    •*— 

-  :  >" 

e  30   S^ 

10-7 


2.  Salary  History 


Penods  each  salary  rate  was 

in  effect  during  the  three  years 

listed  above 

FROM                  TO 

No  Of  days 

paid  during 
penod 

No  ot  days 

in  contract 
year 

Annual  contract 

rale  for  each 

penod 

Additional  salary 

earned  lor  coaching, 

eKtracurricular 

activities , 

or  longevity 

Amounts  paid  for 
unused  sick  leave, 

early  retiremeni 

incentives,  tonuses, 

or  severance  payments 

Actual  Salary 
Paid 

9/1/85 

6/30/86 

180 

180 

27,350 

950 

28,300 

9/1/86 

6/30/87 

180 

180 

28,000 

28,000 

9/1/87 

6/30/88 

180 

180 

28,500 

28,500 

3.  Final  Deduction  Information 


Indicate  the  month  of  this  member's  final  deduction 
Indicate  the  amount  of  the  final  deduction 

June,  1988 

$67.85 

Section  C:  Worker's  Compensation  Benefits 


Service  and  Salary 
Verification  Form 
(back  side):  Disahilihi 
awards  may  be  complicated , 
so  it  is  imperative  that 
the  service/salary  form 
be  filled  in  carefully. 


Have  worker's  compensation  benefits  been  paid  to  this  member  for 
the  accident  which  occured  on  the  date  listed  on  the  previous  page 

IF  YOU  HAVE  ANSWERED  YES,  PLEASE  ANSWER  THE  FOLLOWING  Ql 

•^        YES                      NO 

JESTIONS 

Date  payments  began        3/15/87  (effective  date) 

Date  payments  ended             payments  continuing 

Amount  paid  weekly                     $320.00 

Number  of  weeks  paid 

Has  any  lump  sum  settlement  been  made                          YE 

S 

• 

lyiQ           If  yes,  please  attach  a  copy 
of  the  lump  sum  settlement 

If  yes,  under  what  section  of  Chapter  1 52 

What  is  the  particular  injury  for  which  compensation  was  awarded 

Payments  were  awarded  for  a  back  injury  which  was  sustained  on  3/15/87. 

SECTION  D:  Statement  and  Signature  by  School  Department  Official 

1  hereby  certify  that  the  above  information  is  true  and  correct. 
Sianature        Patricia  P.  Kilev                                                Datn 

Tulv  15, 1988 

Title                 Payroll  Manaper                                            Phnne  Number 

(508)  234-0001 

that  the  member  will  receive  financial  support  during  the  disability  application 
process.  In  addition,  members  of  the  Massachusetts  Teachers'  Retirement  System 
are  eligible  to  receive  creditable  service  while  they  are  receiving  Worker's  Compen- 
sation payments.  (See  additional  section  on  page  ten  entitled  Worker's  Compensa- 
tion Payments.) 


After  it  has  been  determined  that  the  member  is  eligible  to  apply  for  disability 
benefits,  the  retirement  counselor  will  then  send  the  member /applicant  an  Appli- 
cation for  Disability  Retirement,  a  Medical  Release  Form,  and  a  copy  of  the  booklet 


entitled  Q&A:  As  A  Disability  Applicant.  This  booklet  will  aid  the  applicant  in 
understanding  the  disability  process  and  answer  any  questions  he/she  might  have. 

By  law,  applicants  are  required  to  complete  a  series  of  forms  issued  by  the  Division 
of  Public  Employee  Retirement  Administration  or  PERA,  a  state  agency  that 
oversees  the  disability  process  for  all  of  the  state's  106  contributory  retirement 
systems.  In  addition,  the  employing  school  department  will  also  be  asked  to 
complete  the  following  forms  in  order  for  the  application  to  be  complete: 

Department  Head's  Statement  of  Employee's  Duties  (  PERA  10-7-783) 

Statement  from  Employer  (PERA    10-8-783) 

Service  and  Salary  Verification  Form  For  Disability  Applicants  (MTRB) 


As  soon  as  the  application  process  has  been  completed,  applicants  will  be  required 
to  undergo  a  physical  examination  by  a  a  regional  medical  panel.  A  regional  medi- 
cal panel  is  made  up  of  three  physicians  who  are  skilled  in  the  branch  of  medicine 
that  is  the  subject  of  the  member's  disability.  The  examination  is  conducted  at  a  time 
and  place  convenient  for  all  parties.  If  requested  by  the  apphcant,  the  Commissioner 
can  require  that  the  physicians  conduct  three  separate  exams  of  the  apphcant. 
Finally,  both  the  employer  and  the  employee  may  have  their  own  physician  present 
should  they  so  desire.  They  may  also  be  represented  by  counsel. 

Current  Massachusetts  law  requires  that  every  person  applying  for  disabihty 
benefits  under  Chapter  32  be  examined  by  a  regional  medical  panel  paid  for  and 
appointed  by  PERA.  In  fact,  no  member  can  be  retired  unless  the  regional  medical 
panel  certifies  to  the  retirement  board  that  the  individual  is  disabled,  that  the 
disabihty  is  likely  to  be  permanent,  and  in  the  case  of  an  accidental  disabihty 
apphcant,  that  the  disabihty  is  causally  related  to  the  member's  employment. 

Within  sixty  days  after  completing  a  medical  panel  examination  of  an  apphcant,  the 
medical  panel  is  required  to  report  its  findings  by  writing  a  narrative  regarding  the 
apphcant's  condition  known  as  the  medical  panel  report  and  by  completing  a 
medical  panel  certificate  issued  by  the  Commissioner  of  PERA. 

The  Board's  General  Counsel  and  staff  will  then  review  the  report  of  the  regional 
medical  panel  and  all  the  medical  and  other  pertinent  information  that  has  been 
compiled  by  the  apphcant  and  submitted  by  the  member's  school  department. 
Thus,  it  is  imperative  that  the  Department  Head's  Statement  of  Employee's  Duties 
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and  the  Statement  from  Employer  contain  detailed  responses  about  the  applicant, 
his/her  condition,  and  present  work  situation. 

In  the  case  of  an  accidental  disability,  the  General  Counsel  will  sometimes  find  it 
necessary  to  visit  the  school  district  to  gather  additional  information  regarding  the 
circumstances  of  a  particular  incident  or  accident  that  has  been  reported.  It  is  not 
uncommon  for  the  disability  staff  to  make  site  visits  to  a  school  district  and  to  speak 
with  the  fellow  members  and  administrators  regarding  the  happenings  of  a 
particular  case  or  work  environment. 

After  the  General  Counsel  and  the  disability  staff  have  thoroughly  reviewed  the 
case  and  provided  that  the  panel  has  certified  the  applicant  as  medically  disabled, 
the  applicant  will  then  be  asked  to  appear  at  a  monthly  meeting  of  the  Massachusetts 
Teachers'  Retirement  Board.  At  that  time,  the  applicant  will  be  questioned  regard- 
ing his  /  her  disability  application  by  the  Chairman  and  other  members  of  the  Board . 
A  decision  is  then  made  based  upon  all  of  the  information  that  has  been  received 
whether  to  grant  or  deny  the  application  for  benefits. 

School  department  officials  should  be  aware  that  the  Massachusetts  Teachers' 
Retirement  Board  under  Chapter  32  has  the  right  to  issue  subpoenas  to  require  the 
attendance  and  testimony  of  a  witness  or  the  production  of  any  evidence  such  as 
books,  records,  correspondence,  or  documents  that  relate  to  a  particular  disability 
application.  Your  careful  completion  of  all  the  documents  in  a  disability  case  should 
mitigate  the  likelihood  of  you  or  a  representative  having  to  appear  before  the  Board. 

However,  should  your  appearance  become  necessary,  a  subpoena  will  be  issued 
ordering  you  to  appear  at  the  next  regularly  scheduled  meeting  of  the  Teacher's 
Retirement  Board.  If  you  or  the  school  department  fails  to  comply  with  a  properly 
issued  subpoena,  the  Retirement  Board  may  petition  the  Superior  Court  for  an  order 
requiring  compliance. 

Notice  of  Injury 

Current  Massachusetts  retirement  law  requires  that  an  accident  report  be  filed  with 
the  Massachusetts  Teachers'  Retirement  Board  notifying  the  Board  of  the  nature  and 
cause  of  a  member's  injury.  This  report,  which  may  be  filed  by  the  member  or  by 
the  the  school  department,  must  be  filed  within  ninety  days  of  the  accident's 
occurrence. 


Worker's  Compensation  Payments 

Massachusetts  has  a  worker's  compensation  statute  (Mass.  Gen.  Law  ch.  152)  which 
allows  for  payments  to  employees  as  a  result  of  accidents  or  injuries  which  take  place 
at  work.  Injured  members  of  the  Massachusetts  Teachers'  Retirement  System  may 
also  be  eligible  to  receive  Worker's  Compensation  payments  if  such  payments  are 
available  in  the  member's  school  district.  (Note:  School  districts  should  understand  that 
Worker's  Compensation  and  Accidental  Disability  benefits  are  granted  according  to  two 
different  standards  and  thus  an  applicant's  ability  to  receive  one  type  of  payment  does  not 
automatically  qualify  him  jher  for  receipt  of  the  additional  benefit). 

However,  when  an  individual  who  is  on  Worker's  Compensation  is  awarded  an 
accidental  disability  benefit,  the  law  in  certain  instances  allows  an  offset  of  the 
Worker's  Compensation  payments  against  the  disability  award.  In  order  for  the 
Massachusetts  Teachers'  Retirement  Board  to  properly  assess  whether  an  offset 
should  apply  in  a  particular  case,  certain  information  regarding  the  Worker's 
Compensation  payments  must  be  submitted  on  the  Service  and  Salary  Verification 
Form  for  Disability  Retirement.  An  example  of  this  form  is  on  pages  six  and  seven. 

Rehabilitation  and  Reemployment 

Starting  in  1988,  members  who  are  retired  for  ordinary  or  accidental  disability  will 
be  evaluated  by  the  Commissioner  of  PERA  to  determine  whether  or  not  they  would 
benefit  from  participation  in  a  vocational  rehabilitation  program.  If  deemed 
necessary  by  the  Commissioner,  the  member  may  be  required  to  undergo  an 
examination  by  medical  personnel  trained  in  the  area  of  rehabilitation.  If  following 
evaluation,  the  Board  determines  that  the  member  is  a  suitable  candidate  for 
rehabilitation,  they  shall  approve  an  appropriate  rehabilitation  program  and  agree 
to  pay  the  costs.  No  member  is  ever  required  to  participate  in  a  rehabilitation 
program. 


Re-examination  and  Restoration  to  Active  Service 

Whether  as  a  result  of  a  rehabilitation  program,  the  submission  of  earnings 
information  by  the  disability  retiree,  or  a  desk  review  of  the  disability  retiree's  file 
by  the  Teachers'  Retirement  Board,  the  retirement  board  may  choose  to  have  the 


disability  retiree  re-examined  to  determine  his/her  abiUty  to  return  to  work.  Until 
a  member  retired  for  disability  reaches  age  sixty  ( sixty  five  in  the  case  of  a  member 
who  was  retired  after  the  member's  sixtieth  birthday),  the  Retirement  Board  may 
require  a  re-examination  either  by  a  single  physician  or  a  regional  medical  panel. 
The  exams  may  take  place  once  in  each  year  during  the  first  five  years  following 
retirement  and  once  in  each  three  year  period  following  the  initial  five-year  period. 

Should  the  results  of  the  reexamination  indicate  that  the  disability  retiree  is  indeed 
capable  of  resuming  work,  the  retirement  board  shall  then  contact  the  school 
department  from  which  the  member  was  retired  to  determine  if  a  suitable  vacancy 
exists  for  the  retiree.  If  a  vacancy  exists,  the  retirement  board  is  authorized  by  sta  tute 
to  order  the  member  to  return  to  work  in  the  same  employment  in  which  the 
member  was  employed  at  the  time  of  retirement  or  in  a  similar  employment  in  the 
same  governmental  unit.  No  member,  however,  can  be  restored  to  a  position 
without  the  approval  of  the  superintendent  of  the  school  department  in  which  the 
vacancy  exists. 

Disability  retirees  should  also  understand  that  as  a  result  of  a  reexamination  or 
rehabilitation  program,  or  as  the  result  of  earnings  statements,  the  Board  has  the 
statutory  authority  to  vote  to  suspend  or  modify  the  retiree's  disability  retirement 
allowance.  The  formula  for  modification  can  be  found  in  Mass  Gen.  Laws  ch.  32,  §8. 


Involuntary  Disability  Retirement 


Should  a  superintendent  believe  that  a  member  should  be  retired  for  ordinary  or 
accidental  disability  retirement,  he  /she  may  file  what  is  known  as  an  involuntary 
retirement  application  on  behalf  of  the  member.  By  statute,  the  application  must 
contain  a  summary  of  the  facts  which  cause  the  superintendent  to  believe  that  the 
member  should  be  retired.  The  application,  which  must  be  filed  with  the  board, 
shall  also  be  delivered  to  the  member.  Certain  hearing  rights  are  then  conferred 
upon  the  member  as  a  means  of  responding  to  the  application. 

Should  the  retirement  board  accept  the  application  for  an  involuntary  disability 
retirement,  then  the  member  must  be  examined  by  a  regional  medical  panel  which 
will  determine,  as  it  does  in  all  disability  cases,  whether  or  not  the  member  is 
permanently  disabled  and  unable  to  work.  After  the  examination,  the  process  for 
receiving  a  disability  retirement  allowance  is  identical  to  that  of  voluntary  disability 
applicants. 


> 
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Member  Deaths 


Following  the  unexpected  death  of  an  active  member  of  the  Massachusetts  Teach- 
ers' Retirement  System,  benefits  may  be  conferred  upon  the  member's  survivor. 
Survivors  are  eligible  to  receive  either  a  lump-sum  payment  of  the  balance  in  the 
member's  Annuity  Savings  Account  or  a  monthly  Option  D  survivor  allowance. 
The  type  of  benefit  that  a  survivor  will  receive  depends  upon  the  relationship  of  the 
member  to  the  survivor  and  the  beneficiary  designation  that  was  made  on  the 
member's  Beneficiary  Form. 

Lump  Sum  Beneficiary 

Any  individual  designated  as  a  Lump-Sum  Beneficiary  on  a  member's  Beneficiary 
Form  will  receive  a  single  payment  of  the  balance  in  the  member's  Annuity  Savings 
Account.  There  are  no  restrictions  on  who  may  be  named  a  Lump-Sum  Beneficiary 
and  a  member  may  designate  more  than  one  individual  to  receive  percentages  of 
his/her  account. 

Option  D  Beneficiary 

Any  individual  designated  as  an  Option  D  Beneficiary  on  a  member's  Beneficiary 
Form  will  receive  a  monthly  survivor  allowance  for  the  rest  of  his/her  life.  The 
amount  of  an  Option  D  survivor  allowance  is  derived  by  taking  two-thirds  of  the 
Option  C  benefit  a  member  would  have  received  on  the  date  of  his/her  death.  A 
member  may  designate  only  one  Option  D  beneficiary  and  this  person  must  be 
either  a  spouse,  parent,  sibling,  or  child  of  the  member. 

Special  Spousal  Benefits 

There  are  also  Special  Spousal  benefits  available  under  the  retirement  statute  for 
spouses  who  qualify.  Should  he/she  qualify,  the  surviving  spouse  will  receive  a 
minimum  monthly  survivor  allowance  of  $250.00  per  month.  In  addition,  the 
surviving  spouse  will  receive  a  monthly  benefit  for  each  child  under  eighteen.  If  the 
child  is  a  full-time  student,  benefits  will  continue  until  age  twenty-two.  The  first 
child  in  a  family  will  receive  a  monthly  payment  of  $1 20.00  and  each  additional  child 
will  receive  $90.00.  Children  who  are  physically  or  mentally  handicapped  on  the 
member's  date  of  death  and  are  unable  to  be  financially  self-supporting  are  eligible 
to  receive  a  lifetime  benefit.  To  qualify  for  Special  Spousal  benefits,  the  member 


must  have  been  a  member  of  the  system  for  at  least  two  years.  In  addition,  the 
member  and  the  spouse  must  have  been  married  for  at  least  one  year  and  hving 
together  at  the  time  of  death. 

A  spouse  who  is  designated  as  a  Lump-Sum  Beneficiary  and  qualifies  for  special 
spousal  benefits  will  have  the  option  of  receiving  either  a  single  payment  of  the 
balance  in  the  member's  Annuity  Savings  Account  or  Special  Spousal  Benefits. 

Members  may  request  a  copy  of  the  MTRB  pamphlet  entitled  Q&A:  As  A  Survivor 
of  an  Active  Teacher  should  they  have  additional  questions  regarding  survivor 
benefits.  The  booklet  is  sent  to  all  survivors  following  the  death  of  an  active  teacher. 


Accidental  Death 

So  long  as  the  surviving  spouse  or  beneficiary  can  meet  certain  statutory  require- 
ments, he/she  will  be  automatically  entitled  to  the  survivor  benefits  described 
above.  However,  if  the  member's  death  is  the  result  of  a  work-related  accident  or 
injury  and  provided  that  the  surviving  beneficiary  can  prove  that  fact,  he/she  may 
be  eligible  to  receive  accidental  death  benefits. 

If  the  surviving  spouse  or  beneficiary  is  awarded  accidental  death  benefits,  he/she 
will  receive  in  a  lump-sum  the  member's  annuity,  an  amount  which  reflects  the 
contributions  and  interest  of  the  member  as  of  the  date  of  death.  The  spouse  or 
beneficiary  will  also  receive  a  pension  that  is  equal  to  seventy  two  percent  of  the 
yearly  compensation  of  the  member  as  of  the  date  of  death.  In  addition,  an  annual 
sum  of  $31 2.00  is  paid  to  the  surviving  spouse  for  any  child  under  the  age  of  eighteen, 
or  for  any  dependent  who  is  physically  or  mentally  incapacitated  from  earning.  This 
additional  stipend  continues  until  the  child  reaches  eighteen  years  of  age  or  twenty- 
one  if  the  child  is  a  full-time  student. 

Ttie  Decision  to  Grant  Accidental  Death  Benefits 


The  Teachers'  Retirement  Board  makes  the  decision  to  grant  accidental  death 
benefits.  However,  in  so  doing  they  must  adhere  to  the  legal  standard  regarding 
accidental  death  found  in  the  Massachusetts  General  Laws.  In  granting  an  acciden- 
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tal  death  benefit,  the  Board  must  find: 

that  the  member  died  as  the  natural  and  proximate  result 
of  a  personal  injury  sustained  or  a  hazard  undergone  as  a 
result  of,  and  while  in  the  performance  of,  his  duties  at  some 
definite  place  and  at  some  definite  time. 

No  payment  is  made  before  the  case  has  been  approved  by  the  Massachusetts 
Teachers'  Retirement  Board. 

Instructions  for  Local  Sctiool  Officials  in  Deatti  Cases 

When  an  employee  of  your  school  system  dies,  you  should  contact  the  Massachu- 
setts Teachers'  Retirement  Board  with  the  name  and  address  of  the  surviving  spouse 
or  relative.  As  soon  as  we  are  informed  of  the  death  and  the  name  of  the  survivor, 
we  can  begin  the  process  of  ascertaining  which,  if  any,  benefits  a  beneficiary  may  be 
entitled  to  as  a  result  of  the  active  member's  death. 


In  the  case  of  a  non-work  related  death,  the  surviving  spouse  or  beneficiary  will  be 
sent  a  Survivor  Benefits  Application.  In  the  case  of  an  employment  related  death, 
the  surviving  spouse  or  beneficiary  will  be  sent  an  application  for  Accidental  Death 
Benefits.  A  surviving  spouse  may  apply  for  and  receive  survivor  benefits  while 
waiting  for  the  disposition  of  an  application  for  Accidental  Death  Benefits. 

As  soon  as  the  surviving  spouse  has  completed  the  Survivor  Benefits  Application 
and  provided  the  MTRB  Retirement  Unit  with  any  additional  documentation  that 
is  deemed  necessary,  his/her  file  will  be  placed  on  the  agenda  for  the  next  regularly 
scheduled  board  meeting  of  the  Massachusetts  Teachers'  Retirement  Board.  As 
soon  as  the  surviving  spouse  or  beneficiary's  case  has  been  approved,  he/she  will 
begin  to  receive  benefits  from  the  Massachusetts  Teachers  Retirement  System. 

However,  in  the  case  of  an  accidental  death  application,  applicants  should  under- 
stand that  he/she  will  be  asked  to  appear  before  a  regularly  scheduled  monthly 
meeting  of  the  Massachusetts  Teachers'  Retirement  Board.    At  that  time,  the 
appUcant  will  be  asked  to  present  evidence  regarding  his/her  application  and  the 


MASSACHUSETIB 
■^  TEACHERS' 


One  Ashbufton  Place,  Boston,  MA,  02108  (617)  727-3661 
SPOUSAL  BENEFITS  APPLICATION 


Section  1  -5:  to  be  completed  by  surviving  spouse 


Spousal  Benefits 
Application: 

The  Spousal  Benefits 
Application,  along 
with  additional 
documentation, 
must  be  returned  to 
the  MTRB  retirement 
unit. 


Your  Name 

Michael  Langdon 

DwMMd  Member's  Nam«/Soaa(  Sw  No 
Susan  Langdon  /  030-00-3333 

Street  Address 

125  Merrimack  Street 

Veteran  s  Statue  at  OaceaMd  Member 
Y««                                    No                 • 

City,  State,  Zip 

Milton,  MA  02221 

Your  SoTMl  Secunly  Number 
010-20-9090 

Your  DOB 
7/15/50 

ktomber-sOOB 
12/30/50 

Date  of  Mamage 
6/03/70 

Member's  Dale  o<  Deatfi 
7/06/88 

Jigs. 


2.     Were  you  living  witti  your  spouse  on  ttie  date  of  death'' 
If  not.  please  attach  a  stalemeni  detailing  your  separation 


3.     Lis!  surviving  children  who  are  under  18.  over  age  18  and  mentaty  or  phyiicaty 
from  earning,  or  over  age  16  and  under  22  who  are  tull-Dme 


Name 

Sooat  S«a««y  NumiMr 

(VouMuMHtpart) 

o«*o<aM>             1 

Matthew  Langdon 

uw-^o-vrsfc 

..;,  M  re 

4.    Please  submit  along  with  your  application  the  following:  (please  check  if  endosed] 

•  Member's  Death  Certificale 

Member's  HonoratJie  Discharge  (if  applicable) 

•  Birth  Certificale  of  Spouse  and  Elig*le  CNhtren 

•  Mamage  Certificale 

Statement  from  Educational  Institution  certifying  fuB-tmw  studenfs  status 


5.    Applicant's  Statement 


Knowing  that  false  statements  may  be  punishable  urxler  Massactvjsetts  law.  I  cailily  I 
presented  above  is  Inje  and  correct 


Signature 


Michael  Langdon 


Date 


7/31/88 


Return  to:    SURVIVOR  BENEFfTS,  MASSACHUSETTS  TEACHERS'  RETIREMENT  BOARD,  ONE 
ASHBURTON  PLACE,  ROOM  919,  BOSTON,  MA  02106 


applicant  may  be  questioned  by  the  Chairman  and  other  members  of  the  Board.  A 
decision  is  then  made  based  upon  all  of  the  information  whether  to  grant  or  deny  the 
application  for  accidental  death  benefits.  School  department  officials  should  be 
aware  that  they,  too,  may  be  asked  to  subnnit  information  or  other  evidence 
regarding  an  accidental  death  appUcation. 


In  some  instances,  the  accidental  death  appUcation  may  relate  back  to  the  member's 
initial  claim  for  accidental  disability.  Many  members  file  for  accidental  death 
benefits  after  they  have  already  been  retired  and  are  receiving  benefits  for  accidental 
disability.  In  that  case,  the  member's  survivor  will  have  to  show  that  the  member 
in  fact  died  as  the  result  of  the  same  accident,  injury,  or  condition  which  caused  his/ 
her  earlier  disability. 


m 
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One  Ashburton  Place,  Boston.  Massachusetts.  02108.  (617)  727-3661 


Application  for  Accidental  Death  Benefits 


Section  A:  Applicant  Information 


Applicant's  Name 

Elizabeth  B.  Corazon 

Social  Security  Number 

000-01-1212 

Address 

1040  Westside  Lane 

City.  State.  Zip  Code 

East  Brookside,  MA,  00900 

Relationship  to  Memtwr 

Spouse 

If  spouse,  were  you  living  together  at  the  time  of  death' 
Yes 

Please  record  the  names,  birth  dates,  and  sooai  security  rHimbers  o(  tt^e  members  children  who  are  under  age  eighteen,  over  age  eighteen 
and  physically  or  mentaUy  incapacitated  from  earning,  or  over  age  eighteen  aixj  under  twenty-one  who  are  full-time  students. 

Name                                                       Social  Security  Number                                                Date  of  Birth 

Hillary  Corazon 

002-00-0001 

05/18/82 

Hal  Corazon 

000-00-1000 

09/01/86 

Accidental  Death 
Application 
(front  side):  The  survivor 
must  complete  the 
accidental  death 
application  to  be 
considered  for  such 
benefits. 


Section  B:  Member  Information 


Member's  Name 

Harold  Corazon 

Social  Security  Number 

330-00-0003 

Date  of  Death 

06/25/88 

School  District 

East  Brookside  Public  Schools 

Member  Status           Active 
Member 

.    1          Disability 

:              Retiree 

Please  list  the  member's  immediate  supervisors 

William  McCormick 

Agnes  Dodge 

Section  C:  Injury  Information      ("  '^^  application  for  accidental  death  benefits  IS  based  on  an  injury  which  resulted  in  accidental 

disability  t>enefits.  please  descnbe  the  accident  or  injury  that  resulted  in  the  member's  disability 
retirement ) 


Date  on  which  injury  was  sustained 

6/24/88 

Time  of  injury 

6:45  pm 

■warns 


11-6 


Section  C:  Injury  Information  (continued) 


Accidental  Death 
Application  (back  side): 

The  applicant 
must  describe  the 
injury  on  which  the 
application  is  based. 


Place  wtwr*  infury  wai  sustained 

North  Main  Street,  East  Brookside,  MA 

Peter  Clancy 

Please  explain  how  the  member  sustained  his/her  injury  If  more  apace  ■  needed,  ptaaaa  Med<  laparMe  iheaO 

Mr.  Corazon  was  scheduled  to  appear  before  the  East  Brookside  School  Committee  on  the  evening 
of  June  24,  1988.  On  his  way  to  the  meeting,  Mr.  Corozons  automobile  was  mvolved  in  a  2  car 
collision  on  North  Main  Street  in  Brookside.  He  wfts  brought  to  Valley  Hospital  where  he  died  the 
next  day  of  head  injuries 

Section  D:  Materials  Checklist 

Please  submit  along  with  your  application  the  following  (check  If  enclcaed)                                                                                        1 

• 

Statement  from  Physiaan  (see  nformalion  sheaf) 
Hospital  Records  ol  Admission  (see  mtormabon  sheet) 
A  copy  of  the  member's  death  certficala 
A  copy  of  the  member's  autopsy  report 

• 

• 

^ 

• 

•/ 

Marnage  certficate 

• 

Birth  certhcates  ol  chiUran  eligriile  K>  leoewe  LumlM 

^ 

Statements  trom  educational  ratilulions  venfymg  the  sludar*  status  of  OiMren  o»ar  age  18  and  xrOm  21 

Section  E:  Statement  and  Signature  by  Applicant 


I.  the  undersigned,  canity  tt\at  I  have  read  the  mlormatnn  sheet  ertdosad 
santed  on  this  form  is  true  and  correct 


Signature 


Name 
(Please  Pnnt) 


Elizabeth  B.  Corazon 


w4h  tfiK  applofeon  form.  I  aico  oertrfy  tiat  the  viionnafton  pre- 


July  5, 1968 


Elizabeth  B.  Corazon 
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Mandatory  Retirement 


Under  current  Massachusetts  retirement  law,  any  teacher  who  is  a  member  of  the 
Massachusetts  Teachers  Retirement  System  is  classified  as  a  "Group  One"  non- 
hazardous  employee.  Superintendents,  administrators,  and  all  other  educators  who 
are  members  of  the  Massachusetts  Teachers'  Retirement  System  are  also  classified 
as  "Group  One"  employees.  All  "Group  One"  employees  have  a  mandatory 
retirement  age  of  70  unless  they  comply  with  the  following  statutory  provision. 

Under  the  provisions  of  Mass.  Gen  Laws  ch.  32  §90F,  any  Group  One  member  who 
chooses  to  work  past  the  age  of  seventy  must  have  a  yearly  physical  examination  to 
determine  whether  he/she  is  mentally  and  physically  capable  of  continuing  to  per- 
form the  duties  of  his/her  position.  Recent  reform  legislation  has  not  altered  this 
provision.  Thus,  all  MTRB  members  who  choose  to  work  past  the  age  of  mandatory 
retirement  age  of  70  must  have  a  physical  examination. 

However,  the  passage  of  the  most  recent  piece  of  reform  legislation.  Chapter  697  of 
the  Acts  of  1987,  does  make  some  changes  regarding  the  retirement  formula  for 
those  members.  In  the  past,  active  members  who  worked  past  the  age  of  seventy 
were  not  eligible  to  continue  to  make  contributions  to  the  system.  Thus,  their 
retirement  allowances  when  they  did  choose  to  retire  were  based  on  their  age, 
salary,  and  creditable  service  as  of  age  70.  With  the  passage  of  the  new  bill,  effective 
January  12, 1988,  over  age  70  members  are  now  allowed  to  continue  their  deductions 
to  their  Annuity  Savings  Account. 

Members  should  understand  that  if  they  decide  to  continue  to  contribute,  they 
will  not  receive  additional  creditable  service  for  their  post-70  years.  The  addi- 
tional contribution  will  only  serve  to  increase  their  salary  average,  one  of  the 
three  factors  in  the  Massachusetts  retirement  formula. 

Instructions  for  Local  School  Officials 

1.  At  the  beginning  of  each  school  year,  the  Massachusetts  Teachers'  Retirement 
Board  will  identify  all  those  members  who  are  70  or  who  will  reach  age  70  during 
the  school  year. 

2.  Those  members  will  receive  a  packet  of  information  from  the  Massachusetts 
Teachers'  Retirement  Board  regarding  mandatory  retirement  and  the  option  to 
continue  as  an  over  age  70  employee.  The  packet  will  also  contain  a  form  where  such 
member  will  need  to  indicate: 


MtssMMuorm 

lEACHBW 


(a)  his/her  desire  to  work  past  the  age  of  seventy,  and  if  so: 

(b)  whether  or  not  he/she  would  Hke  to  continue  to  have  deductions  taken 
from  his/her  salary. 


Notification  of  Intent 
to  Work  Past 
Seventy:  If  a  member 
chooses  to  work  past 
seventy,  a  copy  of  this 
form  will  be  mailed  to 
the  school  department 
by  the  member. 


m 


massachusetts 
teachers' 
'retirement 

.BOARD 


A   TFAT 

IJEJretw 


One  Ashbunon  Plac«.  Room  919.  Boston. 


.  02108  (617)  727  3H1 


Notification  of  Intent  to  Work  Past  Age  Seventy 

To  the  School  Department:    The  member  of  the  Teachers'  Retirement  Board  ksied  below  a  approaoung  no/tier 
seventieth  birthday  It  the  individual  indicates  that  he/she  would  like  to  have  retirentent  deducnons  ooninue  j 
his/her  birthday,  please  continue  to  withhold  deduaions 

Section  One  -  Member  Information 


Name 

Carolyn  A  Alber 

Social  Security  Nunfcer 

022-23-7890 

Address 

16  Grafton  Way 

School  Dvincl 

Seaside  Regional  School  District 

City.  Stale.  Zip  Code 

Seaside,  Massachusetts  W/'13 

DaieolBrti 

10/11/20 

Section  Two 


The  Massachusetts  retirement  law  allows  memt)ers  the  option  of  continuing  employmeni  past  age  sevemy  It 
you  choose  to  worV  past  age  seventy,  you  must  submit  to  an  annual  physical  examnabon  lo  detemwte 
whether  or  not  you  are  physically  and  mentally  able  to  perform  the  duties  ot  your  position. 


1.  Do  you  wish  to  continue  In  service  past  age  seventy? 


▼» 


T 


^^[^^ 


If  you  answered  yes  to  question  one.  please  go  to  question  tmo 

If  you  continue  in  service  past  age  seventy,  you  have  the  option  of  oorMwiing  to  the  rolirwiienl  system.  V  you 
choose  to  contribute,  the  average  salary  figure  used  m  the  retirement  formula  can  include  compensaion 
earned  after  the  age  of  seventy.  The  other  factors  in  the  retirement  formula,  age  and  service,  wfl  not  increase. 


2.  Do  you  wish  to  continue  making  contrltHitions  to  tl>e 
retirement  system? 


Section  Three  -  Statement  and  Signature  t>y  Member 


1  hereby  certify  that  1  have  read  both  this  form  arx)  the  accompanying  intormationai  matenats  and  1  understand 
the  options  that  are  available  to  members  who  are  over  age  seventy  1  also  cerlily  that  •»  iniormalion  pre- 
sented atx)ve  IS  true  and  correct. 

Signature:             Carolyn  A.  Alber                                                                        Dair         01/23/89 

SCHOOL  DCPARTIIENT  COPY 
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This  form  should  be  returned  as  soon  as  possible  to  the  Massachusetts  Teachers' 
Retirement  Board.  A  copy  should  also  be  returned  to  the  payroll  department  of  the 
member's  school  district.  In  this  way,  such  districts  will  have  immediate  instruc- 
tions regarding  the  member's  preference  with  regard  to  the  continuation  of  their 
retirement  deduction,  and  their  need  for  a  physical  exam. 

3).  As  soon  as  the  Massachusetts  Teachers'  Retirement  Board  is  notified  of  a 
member's  intent  to  work  past  the  age  of  seventy,  he/she  will  be  referred  by  MTRB 
to  an  impartial  physician  for  a  physical  examination.  Members  must  make  an 
appointment  with  the  referral  physician.  Fees  are  the  responsibility  of  the  member, 
not  the  Massachusetts  Teachers'  Retirement  Board.  Results  of  the  physical  are 
submitted  to  MTRB  who  will  then  notify  both  the  member  and  the  Superintendent 
of  the  results  of  the  physical. 

4).  Should  a  member  merely  desire  to  finish  out  the  school  year  in  which  he/she  has 
turned  70,  they  need  not  be  examined  by  an  impartial  physician.  The  exam  is  only 
necessary  for  those  active  members  who  wish  to  continue  their  employment  beyond 
the  school  year  in  which  they  turn  seventy.  However,  over  age  70  members  must 
repeat  this  process  yearly  in  order  to  continue  to  be  eligible  to  work  past  the  age  of 
seventy. 


MTRB  NOTE:  Recent  amendments  to  the  Federal  Age  Discrimination  in  Employ- 
ment Act  ( ADE  A)  make  it  illegal  to  discriminate  against  any  individual  with  regard 
to  terms  or  conditions  of  employment  because  of  an  individual's  age.  This  provision 
applies  specifically  to  public  employers  such  as  state  and  local  government.  Thus, 
as  of  January  1, 1987,  Congress  has  abolished  mandatory  retirement  for  public  em- 
ployees thereby  making  it  illegal  for  employers  to  require  that  employees  cease  em- 
ployment upon  reaching  a  certain  age.  Efforts  have  been  underway  to  amend  the 
Massachusetts  statute  so  that  it  will  comply  with  the  new  federal  law  thereby 
abolishing  the  need  for  any  further  physical  examinations  of  over  age  70  members. 
As  of  this  writing,  this  ameliorative  legislation  has  yet  to  be  passed  by  the  Legisla- 
ture, and  thus  MTRB  will  continue  to  abide  by  those  statutory  provisions  currently 
in  effect. 


Those  Members  Already  Over  Age  70 

Those  teachers  and  administrators  who  are  already  over  age  70  must  also  be  given 
the  opportunity  to  continue  their  contributions.  They  should  understand,  however, 
that  should  they  desire  to  continue  their  contributions,  they  must  also  buy  back  the 
rest  of  their  post-70  years  as  well.  The  following  example  illustrates  this  rule: 


Example 

Mary  Educator  turned  74  in  April  of  1989.  She  is  still  teaching  and 
plans  to  return  to  the  classroom  in  September  of  1990.  She  is  eligible 
to  resume  her  contribution  to  the  system  as  of  January  1988.  If  she 
elects  to  resume  her  contributions,  her  payroll  department  should 
begin  to  take  regular  contributions  as  soon  as  possible.  If  she  has  not 
already  been  contacted  by  MTRB,  she  should  contact  the  Teachers' 
Retirement  Board  regarding  payment  of  the  time  period  between  age 
70  and  the  resumption  of  her  contributions  to  the  system.  She  will 
receive  a  form  which  will  identify  her  years  of  service  and  salary  for 
her  post-70  years.  Subsequently,  she  will  receive  a  bill  covering  those 
years.   This  amount  must  be  repaid  prior  to  her  retirement  date. 


I 


I 
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Retiree  Health  Insurance 


After  retirement,  members  are  eligible  to  have  their  group  medical  insurance 
continue  through  the  city,  town,  or  regional  school  district  from  which  they  retired. 
The  Massachusetts  Teachers'  Retirement  Board  provides  only  retirement  benefits; 
it  does  not  provide  or  administer  health  care  coverage  for  Massachusetts  teachers. 
Should  a  retiring  teacher  desire  his/her  group  medical  coverage  to  continue,  he/she 
must  make  arrangements  with  the  municipal  treasurer's  office  (or  regional  school 
district  treasurer  in  the  case  of  a  regional  school  district)  before  retirement  to  ensure 
that  there  are  no  lapses  in  the  individual's  medical  coverage. 

Retired  Municipal  Teachers  Insurance  Program 


Retiring  teachers  who  are  employed  by  a  city,  town,  or  school  district  which  has 
opted  to  join  the  Commonwealth's  Retired  Municipal  Teachers'  (RMT)  Program 
will  have  their  insurance  administered  by  the  Massachusetts  Group  Insurance 
Commission.  Cities,  towns,  and  regional  school  districts  may  become  part  of  the 
RMT  program  by  having  the  governing  body  accept  the  provisions  of  Mass.  Gen 
Laws  ch.  32,  §11E.  (  For  specifics  regarding  acceptance,  school  districts  should 
examine  Mass.  Gen.  Laws  ch  32  A  §  12  and  Mass.  Gen  Laws  ch.  32  §11E.)  Cities, 
towns,  and  school  districts  who  are  part  of  the  RMT  program  contribute  50%  of  the 
member's  monthly  premium.  By  statute,  they  also  agree  to  pay  a  portion  of  the 
administrative  expense  and  any  additional  premium  rates  as  determined  by  the 
Group  Insurance  Commission. 

Members  who  are  covered  under  this  program  pay  the  remaining  50%  of  the 
monthly  premium.  In  addition,  members  who  are  covered  under  this  program 
enjoy  the  convenience  of  having  their  insurance  premiums  automatically  deducted 
from  their  monthly  retirement  allowance.  Retiring  members  of  the  Massachusetts 
Teachers'  Retirement  System  who  are  covered  by  the  RMT  program  must  complete 
appUcation  forms  issued  by  the  Group  Insurance  Commission. 

Information  about  the  RMT  Insurance  Program  is  available  upon  request  to  the 
Massachusetts  Group  Insurance  Commission,  19  Stamford  Street,  Boston,  Massa- 
chusetts 021 14.  Their  main  telephone  number  is  (61 7)  727-2310.  A  list  of  the  districts 
which  have  joined  the  Retired  Municipal  Teachers'  Insurance  Program  appears  on 
the  following  page. 


Districts  Participating  in  the  Retired 
Municipal  Teachers'  Insurance  Program 


Amesbury 

Amherst 

Amherst-Pelham  Regional 

Andover 

Barnstable 

Berkshire  Hills  Regional 

Billerica 

Blackstone  Valley  Regional 

Blue  Hills  Regional 

Bourne 

Braintree 

Bridgewater 

Cohasset 

Dedham 

Eastham 

Everett 

Franklin 

Gill-Montague 

Gloucester 

Granby 

Greater  Lawrence 

Harvard 

Holbrook 

Holyoke 

Hudson 

Lawrence 

Lynnfield 

Martha's  Vineyard  Regional 

Med  ford 

Millis 

Milton 

Monson 

Montague 

Nantucket 

Narragansett  Regional 

Newbury 

North  Adams 

North  Andover 


North  Attleboro 

North  Middlesex  Regional 

Norwell 

Orange 

Paxton 

Peabody 

Pelham 

Pioneer  Valley  Regional 

Plain  ville 

Quabbin  Regional 

Randolph 

Rehoboth 

Revere 

Rockland 

Rockport 

Rutland 

Salem 

Salisbury 

Saugus 

Shawsheen  Regional  Vocational 

Spencer 

Spencer-East  Brookfield  Regional 

Stoneham 

Stoughton 

Tewksbury 

Upper  Cape  Cod  Regional 

Ware 

Wareham 

Watertown 

West  Bridgewater 

Westfield 

West  Springfield 

Weymouth 

Whitman-Hanson  Regional 

Wilbraham 

Winthrop 

Wobum 
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Non-RMT  School  Districts 

Cities,  towns,  and  regional  school  districts  that  are  not  enrolled  in  the  Retired 
Municipal  Teacher  Program  administered  by  the  Group  Insurance  Commission 
provide  their  own  group  medical  insurance  to  retired  teachers  through  the  plan  that 
has  been  negotiated  in  their  individual  city  or  town.  Thus,  health  options  as  well 
as  the  cost  of  continuing  health  care  vary  with  each  locality. 

Retired  teachers  whose  communities  provide  their  own  health  insurance  program 
after  retirement  will  also  be  eligible  to  have  their  premiums  deducted  monthly  from 
their  retirement  allowance  (as  of  January  1, 1988).  The  Teachers'  Retirement  Board 
will  deduct  the  amount  specified  by  the  local  City,  Town,  or  Regional  School  District 
Treasurer  and  then  transfer  this  amount  on  a  monthly  basis  to  the  city,  town,  or 
school  district  treasurer  for  payment  to  the  insurer.  If  retiring  members  do  not  wish 
to  have  their  insurance  premiums  deducted  from  their  retirement  allowance,  they 
must  notify  our  office.  Within  the  Retirement  Package  that  all  retiring  teachers 
receive  prior  to  retirement,  there  is  a  form  which  must  be  returned  should  the 
teacher  decide  not  to  have  his/her  premium  withheld. 

Members  who  do  not  have  their  insurance  premiums  deducted  from  their  retirement 
allowance  have  the  responsibility  of  paying  their  premiums  directly  to  the  insur- 
ance adminstrator  in  their  district. 

Instructions  for  Local  Sctiool  Officials 

1).  All  retiring  teachers  should  be  informed  by  local  school  officials  that  they  must 
make  arrangements  to  continue  their  group  medical  coverage  before  they  retire. 

2).  In  the  case  of  a  RMT  city  or  town,  they  should  be  told  to  contact  the  Group 
Insurance  Commission  at  727-2310  prior  to  retirement. 


3).  Those  teachers  in  non-RMT  cities  or  towns  should  be  told  to  contact  their  local 
City,  Town,  or  Regional  School  District  Treasurer  to  make  arrangements  regarding 
coverage. 
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Retiree  Insurance 
Preference  Form: 

If  retiring  members 
prefer  to  pay  their 
premiums  directly, 
they  must  submit  this 
this  form  to  our  office 
at  time  of  retirement. 


If  you  do  not  wish  to 

have  your  premium  withheld^ 

you  must  complete  the  form  below  and 
return  it  along  with  your  Option  Selection 
Form  to:  MTRB,  One  Ashburton  Place j 

Boston,  MA,  02108. 


Your  Name 

William  Applegate 


Social  Security  Number 
021-46-9854 


Date  of  Retirement 
July  1,  1989 


Address 

29  Gates  Lane 


City,  State,  Zip 

Attleboro,  Massachusetts   02703 


SCHOOL  DISTRICT 

Attleboro  Public  Schools 


If  you  do  not  have  insurance  coverage  or  if  you  are  a  member 
of  the  Commonwealth's  RMT  Program,  you  may  disregard  this 
form. 


Districts  who  are  responsible  for  retiree  health  insurance  must  subniit  the  form  on 
the  following  page  to  the  Retirement  Unit  of  the  Massachusetts  Teachers'  Retirement 
System.  The  form,  which  is  submitted  monthly,  records  adjustment  in  the  health 
insurance  premiums  for  individual  members.  It  also  records  changes  in  premiums 
due  to  renegotiation  of  a  district's  insurance  contract.  Additional  information  about 
the  insurance  premium  withholding  program  can  be  obtained  by  contacting  the 
Retirement  Unit  of  MTRB. 


MASSACHUSenS 
_____^  TEACHERS- 

rrnTcFHETwayiENT 


_____^  TEACHERS' 


Insurance  Premium  Withholding  Report 


SmUorA 

Riverbend  Public  Schools 

Repon  for  Premium  Due  On 

December  1, 1988 

Name  of  Person  Completing  This  Form 

Jane  P.  Smith 

Phone  Number 

(617)  471-0000 

Section  B:  Reporl  adjustments  in  retirees'  insurance  premium  withholding.  List  only  those  adjustments  due  to  take  effect  on  the  date  listed  in 
Section  A  Additional  space  is  available  on  the  reverse  side  of  this  form.  Use  Section  C  (reverse)  to  report  changes  in  premium  due  to  annual 
renegotiation  of  district's  insurance  contract. 


Social  Security  Number 

Name 

Type  of  Action 

New  Insurance 
(Include  Key) 

New 
Premium 

OW 
Premium 

Net 
Change 

030-40-0000 

Joseph  Educator 

Death 

n/a 

0 

32.45 

-32.45 

222-33-4444 

Ann  P.  Jones 

Add 

BC/BS  Ind. 
A 

15.80 

0 

+15.80 

999-00-7654 

Helen  Cleary 

Change 

Bay  State  Fam. 
D 

32.45 

17.00 

+15.45 

777-33-9999 

John  Woodward 

Add 

Tufts  Ind. 
E 

7.00 

0 

+7.00 

555-34-8745 

Carol  Jones 

Add 

Tufts  Ind. 
E 

7.00 

0 

+7.00 

Page  SiiivTotals 

62.25 

49.45 

+12.80 

Total  tor  All  Adjuatmenta 

78.05 

81.90 

-3.85 

Section  D 


Total  Premium  Due  Ttiis  Month 

688.90 

Total  Premium  Paid  Last  Month 

678.20 

Net  Ctiange  (This  figure  must  equal  Itie  total  net  change  from  Sections  B  and  C  ) 

+10.70 

13-5 


Insurance  Premium 
Withholding 
Report  (front  side). 


Section  E:  Statement  and  Signature  by  Department  Official 

1  hereby  certify  that  the  information  presented  on  this  form  is  correct. 
Sionature                           ^"l/  M-  Brown 

Date 

November  12,1988 
Payroll  Manager 

Na,^                                 Mary  M.  Brown 

Tide 
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Public  Employment  After  a  Member  Retires 

Once  an  individual  is  receiving  a  retirement  allowance  from  the  Massachusetts 
Teachers'  Retirement  System  or  any  other  Massachusetts  contributory  retirement 
system,  he/she  is  ineligible  to  return  to  public  employment  on  a  full-time  basis.  He/ 
she  may  work  for  a  public  employer  such  as  a  school  department  up  to  a  maximum 
of  120  days  or  960  hours  in  a  calendar  year.  However,  the  salary  that  the  retired 
member  earns  when  added  to  his/her  retirement  allowance  may  not  exceed  the 
salary  that  is  presently  being  paid  for  the  position  from  which  the  member  retired. 

There  are  no  restrictions  on  employment  in  the  private  sector,  the  federal  govern- 
ment, or  public  employment  in  another  state. 

Loss  of  Pension  Rigtits 

If  a  member  is  convicted  of  a  criminal  offense  related  to  his/her  office  or  position, 
he/she  or  his/her  beneficiaries  are  only  entitled  to  received  a  return  of  their 
contributions  and  interest.  Since  the  law  went  into  effect  in  January  1988,  offenses 
that  occurred  prior  to  January  12, 1988,  would  not  prohibit  a  member  from  receiving 
his/her  retirement  allowance. 

Involuntary  Retirement 

Should  a  superintendent  believe  that  a  member  should  be  retired,  he/she  may  file 
what  is  known  as  an  involuntary  application  on  behalf  of  the  member.  By  statute, 
the  application  must  also  contain  a  summary  of  the  facts  which  cause  the  superin- 
tendent to  believe  that  member  should  be  retired.  The  application,  which  must  be 
filed  with  the  board,  must  also  be  delivered  to  the  member.  Certain  hearing  rights 
are  then  conferred  upon  the  member  as  a  means  of  responding  to  the  application. 
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Appendix 


Listing  of  MTRB  Forms 


Form  Nome 

Enrollment  Form 

Monthly  Deduction  Report 
Deduction  Report  Summary 

Refund  Application  (front) 
Refund  Application  (back) 

Beneficiary  Form 

Substitute  Service  Form  (front) 
Substitute  Service  Form  (back) 

Retirement  Application  (front) 
Retirement  Application  (back) 
Service  Verification  Form  (front) 
Service/Salary  Verification  (front) 
Service/Salary  Verification  (back) 

Disability  Retire  Application  (front) 
Disability  Retire  Application  (back) 
Service/Salary  Verification  (front) 
Service/Salary  Verification  (back) 

Spousal  Benefits  Application 
Accidental  Death  Application 
Accidental  Death  Application 

Notification  of  Intent  Form 

Insurance  Withholding  (Member) 
Insurance  Premium  Withholding 


Section 

Page 

Membership 

3-3 

Monthly  Deduction 

5-1 

Monthly  Deduction 

5-4 

Refunds 

6-3 

Refunds 

6-4 

Beneficiaries 

7-2 

Creditable  Service 

8-2 

Creditable  Service 

8-3 

Retirement 

9-5 

Retirement 

9-6 

Retirement 

9-8 

Retirement 

9-9 

Retirement 

9-10 

Disability 

10-4 

Disability 

10-5 

Disability 

10-6 

Disability 

10-7 

Member  Deaths 

11-4 

Member  Deaths 

11-5 

Member  Deaths 

11-6 

Mandatory  Retirement 

12-2 

Retiree  Health 

13-4 

Retiree  Health 

13-5 
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